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Find your place

close to homesdi, ...

Located in Methuen, 29 miles north of Boston, Caritas Holy Family Hospital
and Medical Center offers a warm, caring environment. Our 271-bed, community hospital also has state-of-the-
art services and facilities and is in the midst of an exciting, $22 million renovation and expansion. Join our
friendly, family-oriented team!

Nursing areas

* Maternal & Child Health * An easy commute and free parking
’ Ca.n.cer Management Convenient access to Routes 93 and 495!
e Critical Care
o Telemetry * Competitive salaries
e Medical / Surgical * Health/Dental/Life Insurance
* Transitional Care_ o * Tuition Reimbursement
 Center for Behavioral Medicine
* Surgical Services * Pension plan
* Endoscopy * And more!
o Pre-admission testing

Surgical Daycare
Operating Room

Post Anesthesia Care Unit (PACU) Jobline: (866) 866-9351

www.holyfamilyhosp.org

Qualified candidates are welcome to
apply online or send a resume to:
Caritas Holy Family Hospital,

Human Resources- Sharon Lauer, Caritas HOIy Family Hospital
70 East Street, Methuen, MA 01844. and Medical Center

Fax: (978) 681-9075.

Phone: (978) 687-0156 x2636. CARITAS CHRISTI HEALTH CARE
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From the Executive Director
By Margaret J. Walker, MBA, BS, RN, Executive Director

Since the Spring Newsletter, many
things have happened here at the NH
Board of Nursing. The Board requests
for the open positions have been
approved and | am now the official
Executive Director. In addition, we have
recently recruited two excellent nurses to
fill the Program Specialist IV and
Program Specialist Il positions, which
have been vacant since January 2003.
The filling of these vacancies will allow
the Board to move forward with nursing
assistant educational programming and
have increased coverage for oversight of
the licensure process and medication
nursing assistant certification. We are
very pleased with this improvement in our
staffing situation. If you have an opportu-
nity to call the Board, please take a
moment to welcome our new staff.

The Program Specialist IV position
has been filled by Lorene Reagan,
RN,CDON, formerly working in Health
and Human Services in the Division of
Developmental Services and an active
member of the Development Disabilities
Nurses Association. She comes to us
with significant experience in state gov-
ernment process and procedures. In
addition, she has remained involved in
nurse practice legislative issues as well
as nursing rule writing. We welcome
Lorene and know she will provide the
Board with excellent thoughts on many
aspects of her position. Anita Paris,
BSN, MS, RN is now our Program
Specialist Il and she will be directing the
Medication Nursing Assistant educational
programs and the certification process.
Anita comes to us with a background in
Obstetrics, Pediatrics, Women's Health
and the American Red Cross. She was
an active member of the NH Assn. of
Women's Health, Obstetrics and
Neonatal Nursing and is looking forward
to the challenges and opportunities in her
new role.

Legislative review of the Nurse
Practice Act continues in the Executive
Departments and Administrative
Committee in the House of
Representatives. The committee is pro-
viding an extensive review of the pro-
posed legislation and we are hopeful that
Senate Bill 199 will pass the House in the
next legislative year. We thank all of our
licensees for their continued support in
this process. We can begin planning the
necessary Administrative Rule changes
as soon as SB 199 has passed. In the
meantime, Board Staff will collaborate
with the NH Area Health Education
Council to provide public meetings
around the state to discuss the rules with
all licensees. Please try to attend one of
these meetings to help us focus on the
rules that need to be revised. These

meetings are planned in order to allow all
licensees an opportunity to have an
impact on the improvement of the rules
that govern our licenses. The following is
our monthly schedule plans. Details will
be available as soon as possible. If you
wish for another offering and have a
group of 10 or more, let us know and we
will schedule additional dates.

October 15,2003 1-3 p.m....... Berlin
Androscoggin Valley Home Health
November 12, 2003 1-3 p.m. .. Laconia
LRGH Health Community
Wellness Center
December 10, 2003 1-3 p.m. .. Concord
NH Board of Nursing office

January 2004........... Nashua Area
To Be Announced (TBA)
February ......... Peterborough Area
TBA
March ............. Portsmouth Area
TBA

Our Board was well represented at
the National Council of State Boards of
Nursing at its Annual Meeting by Drs.
Karen Baranowski and Judith Evans in
August 2003. Many national and local
issues were discussed and New
Hampshire was able to provide the input
and voting on issues of great importance
to the nursing profession. Board staff
continue to pursue improvements in our
office operation and we invite all
licensees to become involved in commit-
tee projects as well as support of educa-
tional offerings. Your input is important to
us and thus if you should have a sugges-
tion regarding the Annual Day of
Discussion and other presentations, kind-
ly let us know.

Please note in other areas of this
newsletter, there has been a new require-
ment legislated to now require criminal
background checks for all licensees. This
legislation became effective in July 2003
and our Board will implement this new
law in January 2004. Please make sure
you read all of the information thoroughly
and do not delay in processing your appli-
cation. We mail all renewals to licensees
approximately 6 weeks in advance. It is
imperative for you to send in the appropri-
ate applications and fees in order to
assure you will have a valid license
before your license expiration date (birth
date). Please don't cause yourself or
your employer unnecessary problems by
waiting until the last minute. We specifi-
cally chose to implement this law after its
effective date (6 months notice) in order
to allow the Board time to inform all of our
licensees of this new law.

It is our hope all licensees will visit
our web-site on a regular basis and
remain informed about Board activities
and other new information.
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Board Members
Karen L. Baranowski, DNSc, ANP, RN
Term expires - 5/10/2004

Gail Barba - Public Member
Term expires - 12/1/2003

Thomas Bloomquist, MS, CRNA-ARNP,
FAAPM
Term expires - 5/10/2006

Richard S. Brothers, RN
Term expires - 5/10/2006

Linda L Compton, RN, BS
Term expires - 5/10/2004

Elizabeth S. Gabler
Term expires - 5/10/2006

Brenda L. Howard, LNA
Term expires - 10/24/2004

Linda M. Morel, LNA
Term expires - 10/24/2004

James Nall, LPN
Term expires - 5/10/2006

Stanley J. Plodzik, Jr., M.Ed., RN
Term expires - 5/10/2004

Constance Theberge, LPN
Term expires - 11/16/2003

Board Staff
Margaret Walker, MBA, BS, RN
Executive Director

Judith A. Evans, RN, EdD
Assistant Director

Lorene Reagan, RN, CDDN
Program Specialist IV

Anita Paris, RN, MS
Program Specialist Il

Susan Goodness
Administrative Supervisor

Kathryn Dickson
Executive Secretary

Kim Cicchetto
Executive Secretary

Sheila Stolte
Sr. Account Technician

Susan Isabelle
Clerk 11l (licensure)

Debbie Emerson
Secretary |l

Kathy Crumb
Secretary |l

Debbie Hoos
Secretary I

Joann Seaward
Secretary |l

Linda Audette
Secretary (Part time)
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HEALTHCARE BUILT ON

trust & respect

Catholic Medical Center is expanding rapidly. We are excited about our continued growth. Grow with us at Catholic Medical Center.

CATHOLIC

Medical

CENTER
Catholic Medical Center has an

excellent opportunity waiting for you—

in a place where you, and the work you do, really make a difference.

You will be working in one of New England’s most respected health care
facilities, alongside the best and the brightest people in the field. At CMC,
valuing our employees and the dedicated work they perform is our way of
life. We offer our employees the finest in technical resources and support
so that we're able to offer the community innovative, quality healthcare in
a compassionate environment, built on trust and respect.

Catholic Medical Center is home to the nationally recognized New England
Heart Institute, which provides a full-range of cardiac services,and is a
pioneer in offering innovative surgical procedures. CMC also houses New
Hampshire’s oldest and most experienced 24-hour health information and
support nurse line—ASK-A-NURSE. Handling more than 110,000 calls
annually, registered nurses provide consultation, answers to medical ques-
tions, treatment options, physician referrals and emergency triage situations.

For more information about CMC and to view a detailed listing of career
opportunities, please visit our Web site at:
www.catholicmedicalcenter.org.

CMC offers competitive wages and benefits. If you're interested in a
career with CMC, please send your resume to: jobs@cmc-nh.org or
Catholic Medical Center, Human Resources Department,

100 McGregor Street, Manchester, NH 03102-3770.

Serving the Community for more than 100 years, CMC is a 330-bed full-
service healthcare facility dedicated to providing health, healing and hope
to all. We offer full medical-surgical care with more than 25 subspecialties,
comprehensive orthopedic care, inpatient and outpatient psychiatric
services and diagnostic imaging.

Catholic Medical Center believes that strength comes from diversity. We are an equal opportunity employer.

WWW.CATHOLICMEDICALCENTER.ORG

Staff RNs

* Medical Surgical

* Critical Care

* Maternal Child Health
* Emergency Department
* Operating Room

We have one of the largest emergency
departments in MA and were the first in
the state to earn Level Ill trauma center
designation. We offer cutting-edge cardiac
care and a birthing center with a special
care nursery.

¢ Highly Competitive Pay

 Easy Access to Rts 495 and 1-93

¢ Only 30 miles from Manchester
& Nashua, less then 40 miles
from Portsmouth

We think you'll find the opportunities SelE LI

here anything but standard.

At Lawrence General Hospital you will find ¢ Friendly Family Atmosphere

a friendly work environment, progressive
For more information please contact our

managers and exciting growth opportunities.

Registered Nurses, full and part-time, enjoy
competitive pay and unique compensation
that includes 3 weeks paid vacation, 10 paid
holidays, weekly pay, health & dental
coverage and a 403b retirement savings plan.

Nurse Recruiter or submit a resume to:
Lawrence General Hospital, 1 General Street,
Lawrence, MA 01842. Phone: (978) 683-
4000 x 2941; Fax: (978) 946-8059.

Apply online www.lawrencegeneral.org

An Equal Opportunity Employer

Lawrence
General
Hospital

www.lawrencegeneral.org

n
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Board Members At Work
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NURSING OPPORTUNITIES:

The Birth Place, nights Emergency Department, evenings/nights
NICU, days/nights Medical/Surgical, evenings/nights

NH license or eligibility required for all nursing positions.
Full-Time, Part-Time, Per Diem.

CLINICAL LEADER

RN with current NH licensure needed to provide direct supervision to staff.
Previous leadership experience is desired. The ability to remain flexible,
spontaneous and dedicated to the delivery of high quality patient care and to
the development of all team members is essential. Full-time, nights.

SUPERVISOR/EDUCATOR
Experienced RN needed to provide clinical and resources management
support. Previous leadership and teaching experience preferred. 5 years acute
care experience and BSN or equivalent degree preferred. Full-time, off-shifts
and weekends.

For immediate consideration, please forward your resume to:
Southern New Hampshire Medical Center, Att: Human Resources

8 Prospect St., Box 2014, Nashua, NH 03061, Fax: 603-577-5616
EOE MIFIDIV

Browse additional positions on our Web site: www.snhmc.org

\
Committed to being

the best caregivers
in America.

‘1 Southerl.l New Hampshire
Medical Center

A higher level of care is more than words. Our people make it happen every day.

New ldeas.

That's what you'll find at Parkland Medical Center. As an 86-bed acute care hospital N eW Oppo ri'U N “'i es .

located in Derry, New Hampshire, we're committed to providing high-quality healthcare
services in a professional, supportive, friendly environment. With new initiatives and
expanded capabilities — there’s never been a better time to join our dedicated team.

Medical Surgical We offer 8, 10 and 12 hour
Operating Room - Ortho and vascu-  shifts. SIGN-ON BONUS

lar experience AVAILABLE.

Intensive Care Unit PRN shifts available in all Nursing
Emergency Department clinical areas.

Intermediate Care Unit Current New Hampshire License
Catherization Laboratory required for all Nursing positions.
Salem Surgery We offer a full-range of benefits,
Endoscopy including tuition assistance.

Ambulatory Care Unit
Post Anesthesia Care Unit
Vascular Unit

Pediatrics

Labor & Delivery C Parkland _j\_/legl_ical Center -

Perioperative Clinical Educator

www.parklandmedicalcenter.com

Please send your resume to: Human
Resources Department, Parkland Medical
Center, One Parkland Drive, Derry, NH
03038 or fax to: (603) 421-2074; Job Line:
(603) 432-1500 ext. 4400. Parkland
Medical Center conducts background
investigations on all new hires. An Equal
Opportunity Employer.

An.Egual Opportunity Employer.
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New Hampshire Board of Nursing Chairman’s Report

By Stanley Plodzik Jr., M.Ed., RN, Chairperson

"Nursing leaders in the new mil-
lennium must be able to manage amid
paradox, complexity and ambiguity,"
stated recently by Pam Thompson,
the CEO of the American
Organization of Nurse Executives.
Likewise, she charged nurse leaders
to know the details of their business,
but delegate more; take risks, and
think strategically about the future, but
be grounded in the present.

| do believe her comments speak
well to the realities we all face in the
day-to-day delivery of nursing care,
and the need to be one step ahead of
the rapidly and ever changing health
care world we live in. Thinking over
the past few months since our Spring
Newsletter, | marvel how we are able
to keep focused on our mission of pro-
viding quality care amidst the numer-
ous issues we must deal with from
staffing needs to over-capacity, regula-
tory challenges like HIPAA, rising
costs, and emergency preparedness
to name a few, as well as the signifi-
cant changes that have occurred.

Here are some highlights. . . . ..

0 Our Board composition has
changed significantly. | was the sole
male nurse for all of my past Board
tenure, and we now have three newly
appointed members, Richard
Brothers, RN, Thomas Bloomguist,
CRNA, and James Nall, LPN, certain-
ly a positive indicator of the increased
numbers of males entering the profes-
sion! Just joining our staff are Anita
Paris, RN, Program Specialist Il over-
seeing the new Medication LNA
Program, and Lorene Reagan, RN,
Program Specialist IV overseeing all
of the LNA licensure and program-
ming. Both are very knowledgeable,
have great backgrounds, and are well
known to us throughout the State. In
addition, Dr. Karen Baranowski has
been elected the Vice Chair and
brings her wealth of experiences to
Board issues. As with any public
board, of which NH has over 270

Boards/Commissions appointed by
the Governor to serve in a wide vari-
ety of specialties, the education of
new members and the need to bring
everyone up to speed, like yesterday,
is always a challenge. My impression
is that these new additions have both
the talent and commitment to very
capably handle the responsibilities
ahead of us, and certainly welcome
them all to this exciting opportunity to
be part of our NH Nursing Board.

0 We have been working all sum-
mer with the Study Committee to
resolve our differences over SB153,
the act to adopt the nurse licensure
compact in New Hampshire. There
are some very positive aspects of this
single license for all member states.
Maine is currently a member, and
Vermont is exploring the same.
However, there are issues which the
Board felt must be addressed before
supporting the bill as it returns this fall
to the Senate Public Institutions,
Health and Human Services
Committee to be voted upon this com-
ing legislative session. Currently 21
states have signed on to the compact.

[0 Senate Bill 199 - the revision of
our Nurse Practice Act, bringing the
language and content into a more
contemporary status - is also still in
the Committee of the Executive
Departments and Administration (ED
& A). We participated in a line-by-line
review of our proposed changes this
spring with the Committee, exploring
our rational for each change, and will
continue to complete this task this fall
with the hope that this legislation will
also pass in the 2004 session. The
changes were modeled after the
National Council of State Board's
model which has been "tested" in a
number of states, and will hopefully
make it much more user friendly,
which | might add, is the intent of the
dedicated legislators from ED & A
who have been working with us on
this.

0 The nursing shortage issues

continue to devote much time and
attention in the State. The positive
side of this is that all of our nursing
programs are at capacity this fall, and
the real barrier to future growth, as
you well know, is having adequate
numbers of faculty. In this regard,
Governor Benson has put forward a
plan called the Nursing Bridge

continued on page 9

New Hampshire

Board of Nursing
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78 Regional Drive, Bldg. B
PO Box 3898
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78 Regional Dr. Bldg. B
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Disclaimer Clause: The Nursing
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the New Hampshire State Board of
Nursing.
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by the NH State Board of Nursing. For
advertising information contact Gemini
Concepts at 1-800-728-4101.

The NH Board of Nursing and Gemini
Concepts reserve the right to reject
advertising. The NH Board of Nursing
and Gemini Concepts shall not be liable
for any consequences resulting from
purchase or use of advertisers’ products
from the advertisers’ opinions,
expressed or reported, or the claims
made herein.
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Blue Dancers
Edgar Degas

In the late 19th century, Edgar Degas created works of art
characterized by abstract, unusual viewpoints and combinations
of different media. It was called Impressionism and it changed
the way a new generation of artists viewed the world.

Why A 100-Year-Old Painting
[llustrates Who We Are Today.

At St. Joseph Healthcare, we’ve helped change the way a
generation of healthcare professionals view medicine.

For over 90 years, we’ve worked from an unusual viewpoint
that emphasizes kindness and compassion, earning ourselves a
reputation as the “caring” hospital among both patients and
medical professionals. Our traditional ideals, combined with our
commitment to staying on the cutting-edge of technology, create
a unique, inviting workplace where-like Degas-you may just feel
truly inspired.

‘We have various Nursing opportunities

(full-time, part-time, and per diem) in the hospital,

homecare, and physician practice settings.

Up to $8000 towards furthering your Nursing degree! e

[~

$3000 bonus for any LNA hired, who attains a RN degree!

[f
‘We now offer a Registered Nurse Reentry Program. ST J O S E P H

HEALTHCKKE

For career opportunities, visit our Web site at

www.stjosephhospital.com. EOE, M/F/D/V

Member, Covenant Health Systems

St. Joseph Healthcare ¢ 172 Kinsley Street ® Nashua, NH 03060
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continued from page 7

Program. This Program is a coalition
of public and private interests pooling
resources to provide 12 additional
faculty to the Community Technical
Colleges throughout the State with
the goal of admitting an additional
100 students to our existing pro-
grams. He and his staff, including
our own Board member Richard
Brothers, RN, are currently working
with the private sector on the details
of this proposal anticipating that if it
gains support, it could be up and
running this spring.

O Another approach to solving
the nursing shortage, as well as other
health profession needs, is the initia-
tive of the Healthcare Education
Partnership, a group of health care
and educational leaders throughout
the State working with NH's
Community Technical Colleges under
the leadership of Pam McDonald, the
Executive Director of the NHCTC
Foundation. They will soon be rolling
out plans for intense regional involve-
ment of both partners, state and pri-
vate, in seeking to increase capacity
in our Community Technical College
system, where already a number of
innovative plans are underway.

0 The Nursing Workforce
Partnership Project, under the aus-
pices of the Foundation for Healthy
Communities, directed by Clint Jones,
has been awarding federal grants to
a number of facilities to upgrade
nursing knowledge and skills in spe-
cialized areas, i.e. emergency nurs-
ing, end of life/palliative care, critical
care, medical/surgical, oncology, and
behavioral health. In addition, this
two year federal grant is also being
used to fund RN reentry programs
and preceptor training. More informa-
tion on this can be obtained directly
from Clint Jones at the NH Hospital
Association. We are also cautiously
optimistic that the federal government
will put an additional $50 million into
the Nurse Reinvestment Act, to assist
states with their plans in addressing
the shortage issues.

O A very exciting opportunity is in

the works to create a Center for
Nursing in NH. Currently in the draft
stages, this will be a distinct body of
individuals, who will oversee the long
range planning and data collection
necessary to assure an adequate
nursing workforce in the challenging
years ahead of us, when so many,
like myself, will be utilizing more nurs-
ing services in our "golden years,"
and hopefully healthy ones! This
concept was given birth by the
Nursing Summit, composed of repre-
sentatives of all nursing organizations
in NH, who will be meeting once
again this fall, our tenth Summit to
date, to finalize this substantive pro-
posal. Our biggest issue to resolve is
the funding source for this body, and
the logistics required to pull this all
together. However, we are all com-
mitted and can deal with the "com-
plexity and ambiguity" that | men-
tioned at the beginning of my report,
keeping our sights on the future nurs-
ing needs of our citizens in NH.

Lastly, kudos to the delegates of
the NH Nurses' Association who
voted for a major change in the struc-
ture of the American Nurses'
Association to allow for state mem-
bership only, and opening the door to
others who share the philosophy and
objectives of NHNA to join also as
members.

In closing, it's hard to believe that
another year will soon be history, as
we fast approach the holiday season.
Let me take this opportunity, on
behalf of all of Board members and
our great staff, to extend to each of
you and yours the gifts of peace,
hope, joy, prosperity, and, of course,
a healthy 2004.
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Licensee Disciplinary
Federal Reporting

After the final Board order
for the following Board
actions: Revocation of
license, suspension of
license for one year or
longer, and voluntary surren-
der of license, the Board noti-
fies the Office of Inspector
General of the license status.
The Office of Inspector
General then communicates
with the licensee directly.

Upon reinstatement of the
nursing/nursing assistant
license, it is the licensee's
responsibility to contact the
Office of Inspector General to
have sanctions lifted from
their license to practice in
facilities receiving Medicare
and Medicaid funds. The NH
Board of Nursing will include
this information to the licens-
ee in the letter that is sent
regarding the reinstatement
of license. Board ordered
stipulations with the reinstate-
ment should not interfere with
the lifting of Office of
Inspector General sanctions.
Therefore, a licensee who
has met NH Board of Nursing
requirements to be reinstated
for practice, even if they have
stipulations on their licensure
record, is not prohibited from
Medicare and Medicaid pro-
grams as long as they meet
the communication require-
ments with the Office of
Inspector's office.
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Nursing Excellence

It means more - at Lowell General.

At Lowell General, you'll find our approach to Nursing is simple: We believe in
our nurses, we encourage them to be leaders and we trust them to provide the
highest quality care for our patients, families, physicians and our community. To
support this approach, we promote collaborative partnerships in our work
environment; empower our staff to grow in their roles professionally and through
higher education; and respect the individual and their sense of uniqueness. When
you embark on a Nursing Career at Lowell General, you'll discover:

o Nurse educators available in all of our specialty areas

o Educational programs offered for staff nurses throughout the year

* A Clinical Mobility Track for Critical Care

* On-site specialty certification training and testing year round

* An on-site RN-to-BSN program offered through Rivier College at reduced tuition

To learn more about our available Staff RN opportunities, please contact
our Nurse Recruiter, Colette McKenna, RN at: (978) 937-6104.

LGH is committed to rewarding our employees. We offer a competitive
salary and benefits package, including a generous Earned Time
Program, FREE on-campus parking, a hospital-paid retirement plan
and a 403(b) program.

To join our team, please forward resume to: Human Resources,
Lowell General Hospital, 295 Varnum Avenue, Lowell, MA 01854;

fax: (978) 937-6891; e-mail: resume@lowellgeneral.org

LGH is an equal opportunity employer embracing the strength LOWELL GENERAL
diversity brings to our workplace.

295 Varnum Avenue | Lowell, MA 01854 | www.lowellgeneral.org

LOWELL GENERAL HOSPITAL

RN - ASSISTANT DIRECTOR OF NURSING
CAREER OPPORTUNITY

Assists the Director of Nursing with day-to-day operations of a
135 bed facility, including a busy Rehab Department.

This is a perfect opportunity for the RN who desires considerable
autonomy fostered by a supportive, experienced DON. The ADON serves
as a resource for co-workers and acts as liaison between the DON
and staff. Also assists the DON with a variety of special projects.

If you are a nurse who enjoys working independently in a relaxed,
friendly, supportive environment, this is the job for you!
We have a beautiful new facility, superb tenured staff,
and diverse career & educational opportunities.

Strong communication and supervisory skills a must. Upbeat personality,
positive outlook and long term care experience required.
Must be licensed or licensable in New Hampshire.

Competitive pay, $1,000 sign on bonus and exceptional benefits package
including health, dental, life and disability insurance; 2 pension plans,
liberal sick & vacation time; 11 holidays; Flexible Benefit Plan;
credit union; tuition assistance and more.

Send resume and references to:

GRAFTON COUNTY NURSING HOME
Human Resources Department
3855 Dartmouth College Highway
No. Haverhill, NH 03774
603-787-6971 e Fax: 603-787-2014
E-mail: jrmanni@hotmail.com

Grafton County is an Equal Opportunity Employer

Suncook Family
Health Center, PA.
P.O. Box 9001

50 Pinewood Rd.
Suncook, NH
603-485-7861

Gerard J. Hervern, M.D.
Alan M. Stein, M.D.
Albert J. Bourgeois, D.O.
Susanne A. Marchand, A.R.N.P.
Judith F. Lee, A.R.N.P

| LNA Health Careers |

We offer the following programs:
Nurses Assistant Training
Medication Nurses Assistant Training
Train the Trainer
course for new instructors.
¥ We provide job placement opportunities

“__.——for LNAs after completion of training.
We are currently seeRing qualified
instructors for a per diem basis.
Send resume to:
LNA Health Careers
—PO. Box 356 * Merrimack, NH 03054
or fax to: 603-429-2085.
Visit us on the web at:
www. LNAhealthcareers.com.
Call 603-429-2174 to schedule a class.

NHAOHN

New Hampshire Association
of Occupational Health Nurses

Are you an occupational health nurse?

Did you know there is an association in

NH? We offer educational, networking
and mentoring opportunities.

Interested? Contact our Professional
Affairs Chair, Cindy Mekelatos at
603-772-1555 or email at
CBM@LIFEPLUSINC.COM




New Board Staff

Anita Paris, RN, MS
Program Specialist Il

Anita was formerly the Director of

Women's and Children Services at
Wentworth-Douglass Hospital in
Dover. Prior to that, she was the
Director of the Maternity Center at
the Elliot Hospital in Manchester.
She received her Bachelor's Degree
in Nursing from the University of the
State of New York and her Master's
Degree from Springfield College,
Springfield, MA. In addition to her
new role with the Board of Nursing,
she will also continue as a charge
nurse with American Red Cross in
Manchester.

She has served on the
Association of Women's Health,
Obstetrics and Neonatal Nursing
(AWHONN) Advisory Board as well
as several task forces associated

with March of Dimes. She is married,

has a daughter attending college and
resides in Epsom. Her hobbies and
interests include hiking, biking, walk-
ing with the Appalachian Mountain
Club (AMC), reading and crafts.

She is very pleased to be part of
a team that is dedicated to the prac-
tice of nursing and to the people of
the state of New Hampshire.

Lorene Reagan, RN,CDDN
Program Specialist IV

Lorene Reagan, RN,CDDN, grad-

uated in 1982 from the New England
Deaconess Hospital School of
Nursing, Boston, Massachusetts.
Lorene has worked in rehabilitative

and medical surgical settings and has

extensive experience in developmen-
tal disabilities nursing. She was
among the first nurses in the nation
to be certified in developmental dis-
abilities nursing and presents nation-
ally on topics related to management

of medication administration by unli-
censed personnel and nursing sup-
ports for individuals with develop-
mental disabilities.

Lorene has been the Nurse
Coordinator for the State of New
Hampshire, Division of
Developmental Services since 1997,
with responsibility for oversight of
healthcare and medication adminis-
tration systems.

Lorene authored "Syndromes

and Conditions, 1&Il," a component of

developmental disabilities nursing
courseware published on-line in
2003.

Lorene will conclude a three-year
term on the Developmental
Disabilities Nurses Association Board
of Directors in the position of Second
Vice President in January 2004 and
is a member of the editorial board of
the International Journal in
Intellectual and Developmental
Disability.

Lorene lives in Nottingham with
her husband and two daughters and
is looking forward to this new and
exciting opportunity.
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Dial 603-271-6599

Press 1
To verify a nursing license.

Press 2
To verify a nursing assistant
license.

Press 3
For the Board of Nursing directions
to the office

Press 4

For the Bulletin Board

* Notices, Announcements and
General Information

« Office Hours

Press 5

Overview of the licensing by exami-
nation (NCLEX) application process
Press 6

For information about the status of
an application filed with the Board
OR

Connect to the Internet

http://www.state.nh.us/nursing/

Verification Center for updates on
licensure and application status
information

On-Line Forms for Board forms
Board approved Educational
Programs/Courses

For initial and ongoing education of
registered and practical nursing and
nursing assistants.

Office Hours:

8:00 A.M. to 4:00 P.M.

Monday through Friday

(except for Designated holidays)
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Ynu've dedicated

your future to making
a difference in
people’s lives. Now let
Concord Hospital
make a difference in
your own. As the
region’s leading acute
care hospital and
Level Il Trauma
Center, we're leading
the way from the
health service we
deliver our patients to
the career fulfillment
we offer our team.
Join us and see

for yourself.

\ :
i

Y OUR HORIZONS
Registered Nurses

Full-time, Part-time and Per Diem opportunities are
currently available in the following areas for NH
licensed Registered Nurses:

*Medical/Surgical °I ive Care Unit
*Maternity (Level Il NICU experience required)
*Orthopedics *Progressive Care
*Operating Room

We are also accepting applications for Graduate Nurses.
Requirements are a valid GN or RN license in New
Hampshire and two references from clinical instructors.

We offer a generous Per Diem policy,a night incentive
program and a sign on bonus for full-time RNs. To
apply, please fill out an online application at
www.concordhospital.org or forward resume
to: Concord Hospital, Human Resources Dept.,
250 Pleasant Street, Concord, NH 03301.

We are an equal opportunity employer.

www.concordhospital.org

CONCORD HOSPITAL

Always here for you

Located on 50 beautiful acresin
New Hampshire's scenic seacoast.

RN and L PN
Full or Part Time

We offer competitive wages,
health, life, dental insurance;
meal plan; retirement plan
with employer match;
generous paid time off plan.

Phone Patti Smith, RN, DNS at:
(603) 964-7144 or apply at:
PERSONNEL, 795 Washington Road, Rye, NH

— SPEARE ——

Memorial Hospital
Nursing Positions

Speare Memorial Hospital is seeking Registered
Nurses for the following positions:

Medical-Surgical
7:00 am-7:00 pm * E/O Weekend Required

ICU
7:00 am-7:00 pm and 7:00 pm-7:00 am
E/O Weekend Required

Emergency
7:00 pm-7:00 am ¢ Weekend Rotation

For specialty areas, minimum one year previous med-
surg experience with ACLS and experience in area of
specialty preferred. SMH offers an excellent wage and
benefits package and a warm, caring and friendly work
environment. Please contact Laurie Bolognani,
Director/HR, Speare Memorial Hospital, 16 Hospital
Road, Plymouth, NH 03264. Fax: 603-536-0022.
Email: jobs@spearehospital.com. Additional informa-
tion on employment/benefits and employment applica-
tion form can be found at www.spearehospital.com.
EOE.

Personal-Touch

JHome Care, Inc.

Home Health Services

“Feel Good Again!” ...With Personal Touch!

*CHAPs Accredited
* LNAs

* Medicare/Medicaid Certified *PTs

* RN's/LPN's *OTs

* [V Therapy * MSWs

* Homemakers

¢ Companions

“Employment Opportunities
For Qualified Applicants”

PER VISIT/BLOCK TIME AVAILABLE

10 Ferry St. - Concord, NH
226 Rockingham Rd. - Londonderry, NH

800-916-9744
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New Board Members

Thomas Bloomquist, MS, CRNA,
FAAPM
Board Member

| grew up in northern Ohio. As a
polio survivor, | had a natural interest
in health care and attended Riverside
Hospital School of Nursing (Toledo,
OH). After six years of Open Heart-
ICU experience, | entered the
Cleveland Clinic School of
Anesthesia and earned credentials
as a Certified Registered Nurse
Anesthetist (CRNA).

Following graduation | practiced
in a variety of locations and settings,
many in rural independent practice.
As standards for CRNAs evolved, |
also acquired a BA in Health Care
Administration from Ottawa University
and a Masters in Nursing from Rush
University in Chicago. With a special
interest in Pain Management, | also
joined the American Academy of Pain
Management and am now a Fellow in
the Academy. My diverse experience
acquainted me with a variety of train-
ing programs including certificate,
degree, traditional and distance
learning formats.

| have seen nursing from many
angles and | have professionally
evolved along with our field. | started
as a diploma RN and now practice as
an ARNP in a CRNA-only practice. |
have seen men and women practice
nursing in good times and bad and
witnessed scientific, technologic and
legislative changes. | am honored to
know many who, by anyone's stan-
dards, are heroes and leaders, prac-
ticing nursing. As a polio survivor
and amputee, | have been on both
sides of the bed rail. Those experi-
ences guide me in making decisions
and recommendations.

| feel nursing is entering an era
of unprecedented opportunity and of
course, some challenges. Now, more
than ever before, we have knowl-
edge, technology and skills to give

our patients and to collaborate, in an
atmosphere of mutual respect, with
other health care professionals. | do
feel nursing needs to become more
assertive in its legal, business and
legislative endeavors. By being full
participants in advanced education,
clinical preparation and commitment,
nursing can continue its evolution
with brighter futures for nurses, our
patients and those who will follow in
our footsteps.

Richard Brothers, RN
Board Member

We welcome Richard to the
Board. He comes from the North
County where he lives with his wife
Rebecca (also a licensed nurse) and
their children. Richard endorsed his
NH license in 1994 and is a 1992
graduate of New York State
University. He is currently employed
at a local Emergency Department
and works closely with Governor
Benson on Healthcare issues in the
State of NH.

Elizabeth Gabler
Public Member

| am the newest public member
to join the Board of Nursing. | am
married to former State
Representative Bill Gabler. | am a
full time Childhood Studies major at
Plymouth State University. My
daughter, Jen, is a senior at UNH
Durham. In my spare time, | volun-
teer as an EMT with the Hebron Fire
Department. As a Board member, |

bring a strong interest in public safety

and education to the table.

James D. Nall, LPN
Board Member

| have been a NH resident for 15

years. | began my nursing career as
a CNA in 1989 in a state geriatric
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psychiatric ward. From there | went
to a hospital setting. | worked on the
medical-surgical ward with some
rotation to the other wards. | found
myself very limited in what medical
tasks | was able to perform as a
CNA.

| enrolled in the NHCTC/LPN
program. While there, | was the class
president, and the valedictorian. |
received the President's award for
academic excellence. After graduat-
ing, | worked for a short time as a
charge nurse in a nursing home.
From there | became a care nurse in
a nonprofit family practice. While
employed there | became a state
vaccine manager, STD counselor,
Lab manager and Indigent Drug
Program coordinator.

In May of this year | accepted a
position as a care nurse in a pediatric
setting. I'm working to increase my
skills with the pediatric population. |
hope to have the opportunity to con-
tribute to the effort in third world
countries to eradicate childhood dis-
ease through vaccination.

| am a single parent of three teen
aged children. We are hosting a stu-
dent from overseas for the current
school year. | am a member of the
Missions Committee in our congrega-
tional church. My hobbies include
woodworking, painting, drawing, the-
ater and renovating. I'm looking for-
ward to the opportunity to represent
my colleagues as a new member of
the NH Nursing Board.
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1 Havenwood<Heritage Heights
A Continuting Care Retirement Community

Do you need a change?

Be part of a dynamic Nursing team in a mission
driven, Faith-based Retirement Community.
Havenwood-Heritage Heights Retirement
Community offers caring work environment that
fosters teamwork, professional development and
many opportunities for advancement. Competitive
benefits package includes an on-site fitness center, a
“no-lift program”, health/dental insurance, generous
paid time off, immediate tuition assistance, and a
retirement plan.

Benefits for full time staff begin at 28 hours per week.
Full time on 2nd and 3rd shift for Licensed Staff -
Per Diem positions also available!

33 Christian Avenue,

Concord, NH 03301

Contact Della McGrath, DON at 229-1232
Visit our web site at www.hhhinfo.com
Equal Opportunity Employer

VISITING NURSE ASSOCIATION OF FRANKLIN

Home Care...
Try it! You'll like it!

75 Chestnut St. « Franklin, NH 03235
Phone (603) 934-3454 Fax (603) 934-2222
Referral Fax (603) 934-2222 www.vnafnh.org

HEALTHCARE OPPORTUNITIES EXIST
VA MEDICAL CENTER
Join our Team of Healthcare Professionals
Providing Quality Care to our Nation’s Veterans

REGISTERED NURSES/LICENSED PRACTICAL
NURSES/NURSING ASSISTANTS - (Full and Part Time)
(Skilled Geriatric Rehabilitation Unit)

OPERATING ROOM REGISTERED NURSE - (Full Time)
Same Day Surgery Program - Previous Operating Room

Experience Preferred

NURSE PRACTITIONER - (Full Time)

Emergency Room

Excellent benefits for both full and part time positions.

For additional Information Contact: y\‘\':w EN GL%
g &

Carole Turgeon, Human Resources
VA Medical Center

718 Smyth Road -
Manchester, NH 03104 i
(603) 626-6513
1-800-892-8384 Ext. 6513 &

Carole.Turgeon@med.va.gov '%:7( Wi 5‘6«)‘\
A

An Equal Opportunity Employer

Full-Time RNs, LPNs Wanted for Day and Evening

Come join our team! We have Full-time positions available on our
Day and Evening shifts (Monday - Friday - No Weekends). Come
experience our fun atmosphere. We have a very generous benefits
package we'd be happy to present to you. Check out our employee
recognition / appreciation activities that we run all the time. Be
sure to inquire about our sign-on bonus! We care about those who
care for our residents! Please contact:

Judith Wilson, DNS

Starr Farm Nursing Center
98 Starr Farm Road ¢ Burlington, VT 05401
(802) 658-6717
EOE

m

CROTCHED MOUNTAIN

Services for...
Adults, Children & Families

Brain Injury Center
Outpatient Services
Community Care
Respite Services
Specia Education
Children’s Specialty Hospital

To view employment opportunities,
please view our website at:
www.crotchedmountain.org

Celebrating OneVerney Drive

50 Greenfield, NH 03047
(603) 547-3311

Years (800) 966-2672
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Criminal Background Checks:

It’s The Law!

Beginning on January 1, 2004,
the procedure you follow to renew
your license to practice as an ARNP,
RN, LPN, or LNA will be slightly dif-
ferent than in the past. In July 2003,
the State of New Hampshire enacted
a law requiring that everyone who
applies to the Board of Nursing for a
license must send in a Criminal
Convictions Report from the Division
of State Police. This is how the
process will work:

1. You will receive a Criminal Record
Release Authorization Form along
with your license renewal or rein-
statement application.

2. Complete the information request-
ed on the Criminal Record
Release Authorization Form and
have the form notarized by a
Notary Public. DO NOT SIGN
THE FORM UNTIL YOU ARE
MEETING WITH THE NOTARY
PUBLIC.

3. Send the completed, notarized
Criminal Record Release
Authorization Form along with a
check or money order for $10.00
to the NH Division of State Police
at 10 Hazen Drive, Concord, NH
03305.

4. The Division of State Police will
send your Criminal Convictions
Report directly to the Board of
Nursing. Your report must be
dated within 45 days of the day
your license is due to expire.

5. Send your application for license
renewal or reinstatement along
with the correct license fee to the
Board of Nursing.

6. Your license will not be issued until
the Board of Nursing has received
and reviewed your Criminal
Convictions Report sent to us by
the State Police. PLAN AHEAD!

REMEMBER!

O This law applies to all applicants
for all types of licenses, including
temporary, initial, renewal and
reinstatement licenses.

O This law applies to RNs, LPNs,
and LNAs.

O Your license cannot be processed
until the Board of Nursing has
received and reviewed your
Criminal Convictions Report. The
Board of Nursing will only review
Criminal Record Checks that are
current. They must be dated with-
in 45 days of licensure. The report
will be retained in the Board of
Nursing office for 45 days following
the date it was issued by the
Division of State Police.

00 Don't delay the process of renew-
ing your license. The Board of
Nursing cannot process your appli-
cation without your Criminal
Convictions Report. You cannot
work as an ARNP, RN, LPN, or
LNA without an active, valid
license.

0 THERE ARE NO EXCEPTIONS!
IT'S THE LAW!

QUESTIONS?

How can | get my release form

notarized?

O Notary publics are available in
many banks and offices. There
may be a notary public who works
in your place of employment.
There will be a notary public at the
Board of Nursing office. DO NOT
sign the form until you are meeting
with the notary public.

Can | bring the Criminal Record

Release Authorization Form direct-

ly to the Division of State Police?

0 You may hand carry your Criminal
Record Release Authorization
directly to the Division of State
Police. However, the Criminal
Convictions Report must be sent
directly from the Division of Police
to the Board of Nursing office.

g

How many weeks before | renew
my license can | start this
process?

O Your Criminal Convictions Report
will be retained in the Board of
Nursing for 45 days from the date
it is issued by the Division of State
Police. Your report must be dated
no more than 45 days before the
date of your license renewal or the
day your license is issued.

How long will this process take?

0 The State Police office will process
these requests as quickly as pos-
sible. However, plan ahead! Your
license will not be issued until your
Criminal Convictions Report has
been reviewed.

If | already have a Criminal
Convictions Report that | obtained
for another purpose, can | use that
report instead of applying for a
new one?

0 No, the Board of Nursing will only
review reports that have been gen-
erated by the Division of State
Police and sent to the Board of
Nursing within the past 45 days.
The report must be sent to the
Board of Nursing office directly by
the Division of State Police.
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NEwW HAMPSHIRE CATHOLIC CHARITIES

* Good Shepherd Healthcare Center, Jaffrey
* Mt. Carmel Healthcare Center, Manchester
*8t. Ann Healthcare Center, Dover
- * 8t. Francis Healthcare Center, Laconia

Independent Living: * 8t Teresa Healthcare Center, Manchester
* St Vincent de Panl Healthcare Center, Berlin
Bishop Bradley Apartments, Laconia Warde Health Center, Windham

Bishop Primean Apartments, Manchester
Bishop Gendron Apartments, Dover

(800) 763-3222 ~  LMMLSS

Warde Health Center, Windham

New iampliise Providing the best quality care with a Homes for Clergy and Religious:
New pshire 0 0 . .

Catholic Charities  S¢mple philosophy of putting residents first

L

with compassion, dignity and love. Bishop Peterson Residence, Manchester
’ St. Joseph Residence, Manchester

* Accredited by the Joint Commission on Accreditation of Healthcare Organizations

We are currently looking to employ:
* RNs ¢ LPNs * LNAs ¢ Director of Nursing * Staff Development Coordinators
MDS Coordinators ® Nursing Administration ®* Nurse Managers/Charge Nurses

Visit our Website: catholiccharitiesnh.org

Click on Healthcare Facilities

E! UPPER CONNECTICUT VALLEY HOSPITAL CO N C E N T RA

Ay, DARTMOUTH-HITCHCOCK Case Managers

A Critical Access Hospoital Concentra, a national leader in the Case Management field, is
seeking RNs to work home based as Field Case Managers. We
require good computer and communications skills. Previous

We Have a "New House"!

Our Foundation: Work Comp Case Management experience, CCM and bilingual
‘New wage scales . . .
“New shift and weekend differentials Spamsh helpful. Concentra oﬁ“ers Competlt[ve salaries and ben-
-Low patient/staff ratio - "get o know your patients!” efits package. EOE. For more information about Concentra,

) positions available, job descriptions and to send us your

Unique Features: . ! :
+ Minimum weekend requirement of 4 weekend resume on-line visit our web site at: www.concentra.com or
shifts in a 6Tweek schedule fax to: Mike, 877-744-9073.
- Self scheduling

+36-hour option with full benefits

+ Opportunity fo obtain on site critical care
and obstetrical training this fall

- Strong collaborative relationship with DHMC

@
* RNs—Day and night shift positions available. Competitive salary, : .
benefits package, and excellent working conditions. In re HO Sp lta

We hope you will make “our house”
your new professional home! Boston/Boston North Shore

To discuss job opportunities in detail and tour our 16-bed LOI’lg Term Acute Care Hospitals
Critical Access Hospital, please send your resume in confidence to:

Looking For: RN Supervisors ¢ RNs/LPNs e ICU Nurses

Upper Connecticut Valley Hospital

. A;m;leir:fia V;’I*;gen . Kindred Hospital Boston Kindred Hospital
RR2 Box 13, Colobrook, NH 03576 Phone: 617-254-1100, ext. 8218 Boston North Shore
Phone: 603-237-4971 x 299 Fax: 617-782-4682 Phone: 978-531-2900, ext. 342
L Fax: 603-237-4452 julie_mitchell@kindredhealthcare.com Fax: 978-531-7325
inda.j.white@hitchcock.org
EOE fay_curtis@kindredhealthcare.com

Kindred Hospital is an equal opportunity employer
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OPEN LETTER

1946 Winding Ridge Road
Winston-Salem, NC 27127

July 26, 2003

The Editor

The Union Leader

100 William Loeb Drive
Manchester, NH 03104

Dear Sir or Madam:

I am writing to you today in the hope of locating and thanking a wonderful human being who was there to
help me in a very desperate situation. All that I know about this wonderful person is that her name is Helen
and that she is a nurse from Manchester, New Hampshire. I have called the New Hampshire Board of
Nursing only to find out that there are 505 nurses with the first name of Helen located in Manchester.
Hopefully, you will print our story and Helen will read it and know how grateful I am for her bravery and
kindness shown to me on the day of my accident.

My boyfriend and I made the final stop on our week long vacation on July 4th at the Gettysburg Battlefield.
At the first monument, in the midst of a large crowd, I tripped over the hitch at the base of a cannon and fell
onto the concrete, scraping the left side of my face, severely cutting and scraping my chin and hands and, as
I later discovered at the Gettysburg Hospital, breaking my right jaw bone. I was in extreme pain and was
screaming and bleeding profusely. A voice that I will never forget pierced through the commotion “Let me
through! I am a nurse!” In no time, a nurse that [ know only as Helen from Manchester, New Hampshire
came to my aid, washing out my heavily bleeding wounds with bottled water and applying ice and ointment
with no glove protection or concern other than helping this stranger in need. As I sat in her van and she
cared for me, her young daughter tried to calm me down by reassuring me with stories of her own deep
wounds that had been stitched and were now just fine.

In this day of concern about blood borne pathogens and concerns about strangers, I am in awe of Helen’s
courage and the fine example that she is to the Nursing profession. Helen had no idea that I am the healthy
person that I am, carrying no diseases, as she cleaned my wounds and slowed the bleeding with ice while
she and her daughter did their best to calm me.

My regret is that I was in so much pain that I did not think to get any more information about this angel who
came to my aid with no concern other than helping me. I hope that you will print this letter, she will read it
and I will have the opportunity to thank her myself.

Sincerely,

Emily 7.
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Exeter Health Resources

re All About

&
%&t We

A, Commitment and

Explore all of our career opportunities online, or forward your resume to:
Exeter Health Resources, Inc., Attn: Human Resources, 5 Alumni Drive, Exter, NH 03833;
Fax: (603) 580-6905

Sign-On Bonuses from $500-$10,000
For Selected Positions!

EXETER HEALTH RESOURCES www.foreveryday.com/careers

TAKE

YOUR
CAREER

TO A WHOLE
NEW PLACE.

Bassett Healthcare has a variety of nursing
opportunities for graduate and experienced RNs
interested in practicing in a diverse and progressive
rural healthcare facility. We offer opportunities in:

* Acute and Outpatient Dialysis

* Special Care Unit/Intensive Care Unit
* Medical and Surgical Units

« Inpatient Pediatrics

* Perioperative Services

Please submit resumes to:
Bassett Healthcare

Human Resources,
1 Atwell Rd., Cooperstown, NY 13326
email: hr@bassett.org

www.bassett.org
EOE/MF

BASSETT
HEALTHCARE

Reputation-Built By Our Employees | M

Strength

The Exeter Health Resources family of 5 companies consists of Exeter Hospital - 100
beds for acute care and ambulatory services, Exeter Healthcar e - 125 bed extended and sub
acute care facility, Rockingham VNA & Hospice - Home care, hospice and community
outreach, Core Physician Services - Primary and specialty physician offices and Synergy
Health & Fitness Center - Medically based, high-tech fitness and rehabilitation.

Asanurse, you'l enjoy the broad scope of serviceswe haveto offer. When you find your way
to one of our five affiliates, you'll have the freedom to choose a career path that interests you.
That's what opportunity is all about. Looking for agreat career? We'll show you the way.

Professional Growth

Exeter Health Resources is committed to employee growth by offering outstanding on-site
training programs and generous education funding. We offer programs that will help you
grow professionally and personally. Here are just afew of our on-going programs: Licensed
Nursing Assistant Program, Acute Care Refresher course for RNs with experience outside of
acute care, entry program for new nursing graduates, specialized training in emergency nursing
and continuous nursing, clinical and medical staff updates and education.

We're deeply committed to a sound work-life balance, so we offer exceptional benefits
and competitive salaries, including the full complement of healthcare, savings options
and flexible scheduling.

Teamwork

The Exeter Health Resources family of companiesis anational model for community-based
healthcare. When you join the Exeter Health Resources team, diverse career paths will be
open to you, providing mobility among our five integrated companies.

 SI0INAG NVIDISAH] 340 o FVOHLIVA HALIXT o TWLIdSOH HELIX3
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Where exceptional care . . .

Is no exception.

Valley Regional Hospital, located in
Claremont, NH, is dedicated to enhancing
the health of our community. We embrace
the ideals of integrity, compassion,
commitment, unity and excellence—both in
our patient care and in working with each
other. If you'd like to join our talented and
dynamic team, we’d love to hear from you.

The following RN positions are currently

available:
= CCU
We offer a competitive benefits s OR
package, including health, dental,
403(b) plan and on-site childcare s Medical/surgical
and fitness facilities. Additionally, Behavioral health

we offer a variety of premium pay

incentives for our nurses. Mailorfax = Home care

our resume to: Director of Human .
)I;{esources; or e-mail us at " Maternal/ child health
jobs@vrh.org. = SDS/PACU

Emergency department

Valley Regional Healthcare

Enhancing the health of the community

N/
sk
A

243 Elm Street * Claremont, NH 0374

(603) 542-7771
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NEW MEMBERS

The committees are frequently looking for nurses and nursing assistants to work on committee projects. If you are
interested in adding your name to the list of nurses who might be called upon to work on a practice issue, please fill
out the form below and mail to the Board of Nursing office.

NEW HAMPSHIRE BOARD OF NURSING

COMMITTEE INTEREST

Yes, I'm interested in being included in the data base of nurses and nursing
assistants interested in working with the committees on practice issues.

Name:

Address:

Telephone: email:

RN/ LPN/ LNA License #

Employer

Job Title/ Area of Practice

Interests: (Check all that apply)
o Practice & Education Committee Member
a ARNP Liaison Committee Member

o Interest in working on practice issues (Please specity)

Date: Signature:
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“I really appreciate

the management’s
dedication to quality
patient care and the way
that I'm allowed to use
the full range of my
knowledge and skills.”

Join a working

environment of shared COTTAGEA\
decision-making, H()SPITAL

substantial autonomy B, 1503
“A Critical Access Hospital”

and physicians as
partners in practice.

Clinical Nurse Specialist
— Craig Corey, LPN

Seeking an expert role model in clinical practice, a leader,
Locations an educator, a consultant and researcher. Uses specialized
Commonwealth Communities, a growing, regional - pgawam MA advanced clinical nursing skills and knowledge to develop
healthcare company is currently seeking: Braintree, MA and implement programs, which foster the delivery of
Canton,MA quality and appropriate nursing care to selected patient
RN S / L P N S Dedham,MA populations using unique and effective leadership styles.
Fall River,MA Maintains knowledge and skills related to specific areas
We have full-/part-time and per diem opportu- Lee,MA

; of expertise.

nities at all of our locations. We offer excellent Natick,MA P
compensation including comprehensive :zzlt:g:;:’m: Must have NH Nursing License, a minimum of four years
benefits, generous employment bonuses S. Boston MA experience in nursing, a Masters Degree in Nursing and
and excellent shift differentials. Interested Si]ringfield,M A thorough knowledge of professional nursing theory and
candidates should contact: Emily Fay, Stoughton, MA practice with clinical expertise in a nursing specialty, as
Regional Recruiter, Commonwealth Wareham,MA well as active participation in appropriate organizations.
Communities, 909 Sumner Street,
Stoughton, MA 02072; 781-297-8627, Barbra Brown. MSN. BSN
fax: 781-297-8668 . . y

Chief Nursing Officer
EOE. P>\ i

Commonwealth P bbrown@cottagehospital.org
COMMUNITIES PO Box 2001

efay@commonwealthcommunity.com Woodsville. NH 03785

www.commonwealthcommunities.com

P at i ent F ocuse d Make A Change For The

Healthcare etter, ag

C areer

As a healthcare professional you’ve worked hard to develop the knowledge,
skills and personal style that make you so effective as a nurse. Wouldn't it be
great to apply your skills in an environment where your abilities are respected,
your efforts are rewarded and your contributions are truly appreciated?

ALICE PECK DAY At Frisbie Memoria we offer all this and more. As part of the Frishie team
MEMORIAL HOSPITAL you' Il be collaborating with people who care as much about each other as we

do about our patients. The respect, kindness and support we offer each other
aretruly refreshing and it's al here waiting for you.

Join our community of caring Register ed Nurses

Please visit us online at www.frishiehospital.com

or call (603) 335-8169 to discuss our current opportunities.

Contact Human Resources
125 Mascoma Street, Lebanon, NH 03766 FR SBIE

In addition to a caring and collaborative
environment, Frisbie Memorial Hospital

(603) 448-3121 M s an excellent salary and benefit
S il C Se k%Y. 6F EMORIAL offers an xcellen salary and benefts

Visit the web site for current openings




LNA Continuing Education
Requirements. In our last issue we
referred to the LNA CEU require-
ments. This was an error. The
Board of Nursing does not require
Continuing Education Units but does
require Contact Hours. We regret
any confusion we may have caused
with this typographical error. Please
refer to our web-site brochure on
Continuing education at
www.state.nh.us/nursing, should you
have questions.

Board Activities
April 1, 2003 -
September 1, 2003

(0 Board determined it is accept-
able for nurses not licensed in NH to
take Blood Pressure readings for a
health clinic in NH because this pro-
cedure can be done by licensed and
non licensed persons.

O Hours used taking a Medical
Technician course are acceptable for
continuing education required hours
for LNA.

O The question of whether or not
the RN can be hired to carry out a
regimen that is developed by
Occupational or Physical Therapist
was reviewed and discussed. The
Board states it is acceptable for the
nurse to follow the interdisciplinary
plan of care.

(0 Board determined it is accept-
able for licensed nurses to provide
topical hyperbaric oxygen therapy
provided the nurse has met Nur
305.01 (c ) and (d).

O Board determined it is within
the scope of practice of the RN to
administer propofol to mechanically
ventilated patients provided compe-
tencies are met following Nur 305.01
(c) & (d) and are within the guide-
lines of the institution.

O Dr. Karen Baranowski was
elected Vice Chair of the NH Board
of Nursing.

O Revised wording on nurse
license application to read, "Have

you ever had any disciplinary action
against any nursing or nursing assis-
tant license such as denied, repri-
manded, suspended, revoked or pro-
bated, or surrendered, education or
practice stipulation, or fines, or a
current pending investigation
regarding your nursing/nursing assis-
tant practice?"

00 Board determined LPNs work-
ing for the VA Medical Center and not
licensed in NH may participate in the
didactic portion of the LPN IV
Therapy course at Catholic Medical
Center.

00 Board developed zero toler-
ance criteria for drug/alcohol impair-
ment while working as a nurse or
nursing assistant.

0 School nurse FAQ approved.

Board granted continued
approval to the following nursing
assistant programs: Laurel Center
Genesis, American Red Cross
Concord Chapter, Sullivan County
Nursing Home, NH Community Tech
College Laconia, Edgewood Centre,
Belknap County Nursing Home,
American Red Cross NH West
Chapter, Glencliff Home for the
Elderly, NH/VT VNA Alliance,
Riverside Rest Home, Northeast
Rehab Hospital, Quality Care
Partners and Cheshire County
Nursing Home.

Board granted initial approval to
the following nursing assistant pro-
gram: Professional Nursing Assistant.

Board granted continuing
approval to: Skill Med Services
Medication Nursing Assistant
(MNA)program and initial approvals
to NH Community Tech College
Laconia MNA program, Coos County
Nursing Hospital MNA program, NH
Community Tech College Stratham/
Pease MNA program, and Crotched
Mountain Rehab Center MNA pro-
gram.

Board granted initial approval to
Wentworth Douglass RN Reentry
Program.
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NH Board of Nursing
Administrative Rules
Discussions

Board staff, in collaboration with
Area Health Education Council
(AHEC), will be in various parts of the
state to speak to licensees about the
necessary changes to the
Administrative Rules. Watch for the
brochures from AHEC. The purpose
of this offering is to speak to
licensees and other interested per-
sons about the current rules and
make appropriate recommended
changes to these rules. We are
aware the rules are difficult to read
and there are outdated items we
need to change. It is our hope
licensees will come to the meeting
and assist us with this process. It will
be helpful for our licensees to point
out areas we may have overlooked.

If there is a need for additional
offerings and you have a group of 10
or more, let us know and we will
make every attempt to provide a dis-
cussion for you.

SCHEDULE:

October 15, 2003 1-3 p.m.
Androscoggin Valley Home Health
in Berlin

November 12, 2003 1-3 p.m.
LRGH Health Community Wellness
Center Laconia

December 10, 2003 1-3 p.m.
NH Board of Nursing office-Concord

January 2004
Nashua Area To Be Announced
(TBA)

February
Peterborough Area TBA

March
Portsmouth Area TBA
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Advantage Care Professionals

a division of Americare Health Services, Inc.
22 McAllister Drive Londonderry, NH 03053

The perfect match for your medical temporary staffing needs since 1986.
Nursing ¢ Allied Health * Paraprofessional

Many positions available throughout New Hampshire

Full- and part-time positions Excellent benefits package
available immediately... available, including...

* RNs ¢ Health

¢ LPNs * Dental

* LNAs * Disability
* Rad Techs « 401K

¢ Credit Union
* Vacation Time

* Medical Assistants
« Medical Billers
* Many more...

At Advantage Care , our mission is to provide the perfect match between medical
temporary professionals and healthcare facilities, constantly striving to meet the physical
and emotional needs of the patients we all ultimately serve together.

AmeriCare Health Services has been carrying out this mission for nearly a generation
by providing highly qualified nurses and nursing assistants. Advantage, a member of
the AmeriCare family for many years, has offered virtually identical benefits through
our allied health and paraprofessional staffing services.

Today these two organizations are in the midst of fully integrating our respective powers
to form the region’s premier medical temporary staffing firm.

There has never been a better time to enjoy the benefits
that Advantage Care has to offer..
let us find your ‘perfect match”!

Advantage Care Professionals

Call Today! Toll Free 1-800-644-4961

fax 1-603-437-1018

NEwW
HAMPSHIRE,
)

A Dartmouth Hospital teaching facility, fully accredited JCAHO psychiatric
hospital serving adolescent, adult and elderly populations.
NH Hospital is the #1 public psychiatric facility in the country.

Join the professionals at New Hampshire Hospital.
The specialty of Psychiatric Nursing offers
unparalleled opportunities for growth for both the
nurse and the patient. Your compassion, dedication
to excellence and intelligence will be welcomed and
appreciated. Experience is a plus, but in-depth
training and orientation will assure your success.

This is the team YOU want to join!

REGISTERED NURSES
Full Time, Set Part Time Hours, Per Diem, All Shifts, All Units
The role of the primary nurse provides a unique opportunity for therapeutic interactions

with patients, and families, as well as interfacing with the interdisciplinary team.
Salary commensurate with nursing experience & ANA certification.

NURSE SPECIALIST
These challenging entry-level leadership positions allow for the development of
management skills that combine with clinical expertise in our developing programs.
ANA certification, plus three years RN experience in a health care facility.

If you are looking for:
Supportive clinical environment, professional growth opportunities,
progressive milieu, fully paid orientation program, outstanding benefit
package including fully paid health and dental insurances contact:

Allen Hall, Recruitment Specialist
NH Hospital Human Resources
36 Clinton, Street; Concord NH 03301
(603) 271-5837; fax (603) 271-5845 or
nhumanre@dhhs.state.nh.us

= NS

IITTLETON
REGIONAL HOSPITAL

Positions Available

ADVERTISING INFORMATION:
Contact: Gemini Concepts, Inc.
219 Main St. Suite #100, P.O. Box 999
Cedar Falls, IA 50613
1-800-728-4101 » FAX 319-277-8383
E-mail: info@geminiconcepts.com

We offer competitive pay and an impressive benefit package.
Littleton Regional Hospital is conveniently located between
Boston and Montreal with spectacular scenery and 4 season
recreational area. Littleton was voted one of the 10 top small
towns in America in 2001. The area offers immense communi-
ty spirit and a great school system in both primary and
secondary education.

emini
« We have a “collegiate” atmosphere g
« Our nurses are empowered in decision making
« Flexible scheduling - We have no mandated overtime
« Educational & promotable opportunities
« Policies/procedures written with nursing input
« Clinical opportunities - Multiple nursing specialities

We are caring people, caring for others.

Give us a call.... We’d love to hear from you.... Member
Greater lowa

Littleton Regional Hospital
Human Resources Department
600 St. Johnsbury Road - Littleton, NH 03561
1 (800) 464-7731 Phone: (603) 444-9331
Fax: (603) 444-9087
email: resume@]littletonhospital.org
Website: www.littletonhospital.org

Visit us at:
www.GEMINICONCEPTS.com




Duplicate Licenses

Licenses Reported Lost, Stolen or
Never Received and/or Duplicate
Licenses Issued (R.N., L.P.N,
A.R.N.P., L.N.A.) for the period

of 3/01/2003 - 08/29/2003

Registered Nurses:
Afflick, Jennifer

Agnes, Judith
Antognoni, April
Appleton, Nancy
Aubin, Brenda
Bachta, Susan
Barrick, Beth
Baser, Patricia
Bauer, Nina
Bolduc, Joanne
Bortz, Sylvia
Brache, Sharon
Brooks, Valerie
Brown, Kathryn

Bryant Bachelder, Marion

Burbine, Wendy
Burt, Brooke
Collins, Charlotte
Conley, Amy

Cook, Kristen
Cross, Sandra
Darmody, Marjorie
de Steuben, Cynthia
Dickey, Carol
Durant, Brenda
Elliot, Brooke
Emerson, Joan
Field, Shirley

Fish, Deborah
Flanders, Jennifer L
Foss, Debra A
Francis, Amanda
Garland, Pamela
Gitlitz, Carole
Grant, Karen
Grima, Leslie
Gullage, Thomas S
Hall, Valerie

Hilton, Melissa
Hoefsmit, Linda
Holden, Tracy
Hopkins, Frances
llves, Amy

Jeffrey, Michelle

045311-21
046107-21
050495-21
041642-21
021518-21
019266-21
043869-21
033182-21
045648-21
046408-21
046509-21
047258-21
019709-21
050460-21
026822-21
034880-21
050886-21
027350-21
041429-21
041482-21
010053-21
049531-21
021524-21
050814-21
040401-21
021021-21
044292-21
015834-21
023034-21
038730-21
050804-21
050442-21
038794-21
012701-21
033153-21
037105-21
050435-21
047472-21
027590-21
031794-21
046962-21
012580-21
043400-21
019506-21

Juneau, Norma
Kerrigan, Sarah
Kotek, Jaroslava
Kowalski, Jean

Lacourse, Katharine
Lambon, Beth

Lary, Michele
Lastovica, Janet
Lawless, Elaine
Leccese, Teresa
Linnane, Norma
Lukasavage, Kinsy
Lyons, Terri E
Maina, Zipporah
Manuel, Karen
Marden, Denise
McAllister, Kelly Anne
Mccarthy, Jacinta
McGarty, Nancy

034173-21
050550-21
048023-21
050064-21

043336-21
050300-21
036334-21
012608-21
034762-21
047631-21
040009-21
049288-21
043235-21
049420-21
037447-21
019257-21
049072-21
045398-21
035972-21

Mcguinnigle Resnick, Lisa 041453-21

Meyer, Kristin
Meyers, Karen
Montville-aho, Vicky

Moore Kuzma, Deborah

Morse, Amanda
Mylott, Sharon
Nadeau, Gail S
Neily, Julia

O'Neil, Diane
Osborne, Jennifer E
Phillips, Janice
Poliquin Tracy, Mimi
Prendergast, Carletta
Richmond, Joan
Rodrick, Leanne
Rosenblum, Sandra
Rosenthal, Kerry L
Rosenthal, Kerry L
Rundle, Lisa
Sacuk, Claudia
Sanders, Leon
Scheinman, Susan
Sherwin, Jane M
Skoog, Jane
Slocombe, Amanda
Snowden, Suzanne
Sorbello, Martha
Southard, Vanessa
Stender, Janet
Sweitzer, Susan

051739-21
024051-21
051794-21
044363-21
046467-21
047627-21
043708-21
045265-21
022794-21
050590-21
051630-21
050007-21
025425-21
051592-21
041185-21
024834-21
048477-21
048477-21
048833-21
023654-21
050473-21
042559-21
021933-21
040141-21
048876-21
033739-21
043095-21
041098-21
044485-21
047374-21
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Trimbur, Marylu 021338-21
Vaillancourt, Rebecca J 043784-21
Valerio, Eneroliza 042222-21
Von Marschall, Laura 039251-21
Vota, Daniel 043459-21
Walsh, Deborah M 034060-21
Watson, Faith E 051919-21
Wiley, Kathleen 039363-21
Wilkins, Louise 014372-21
Wilkinson, Kevin 045163-21
Wilson, Elizabeth A 052241-21
Wilson, Susan 045759-21

Licensed Practical Nurses:

Austin, Harriet 011939-22
Bell, Joan 011170-22
Brooke, Burt 010934-22
Chase, Jennifer 012410-22
Davenport, Darcy 010623-22
Deschaine, Duska 010833-22
Forbes, Sherie L 011778-22
Gilbody, Julie 011163-22
Hafeman, Betsy 009669-22
Hutchins, Jacqueline 011885-22
Izzo, Patricia Ann 004950-22
Johnson, Alice R 012346-22
Jones, Vanessa 003590-22
Leach, Mary Lou 010661-22
Maltais, Sheryl 005786-22
McGee, Laura 010928-22
McGovern, Joanne 004493-22
Mitchell, Cathy 010165-22
Sabol, Shalin 012381-22
St Onge, Joanne 012533-22
Tankersley, Amber 012444-22
Wercinski, Pamela 011940-22
White, Cynthia 011900-22

Advanced Registered Nurse
Practitioners:

Ainsworth Quintal, Kristine 024479-23

de Steuben, Cynthia 021524-23
Dionne, Gloria 013575-23
Goodrich, Joanne 034899-23
Lawless, Elaine 034762-23
Marchand, Susanne 013610-23
Moore Kuzma, Deborah  044363-23
Pattavina, Maria 040865-23
Sacuk, Claudia 023654-23

continued on page 25
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%’ , . Work where you __
| Lwnlg make a difference

Innovations

SUPPORT SERVICES Consider a few of the benefits:

Critical access community hospital ! Collaborative

Living Innovations, a growing agency providing supportive staff for home agreement with Dartmouth-Hitchcock Medical Center !
& community living to the elderly and people with disabilities is seeking i e | :

a Registered Nurse with a NH/ME license to join our team, and Competitive pay and benefits ! Beautiful NH lakes,

work from our Saco, ME or Greenland, NH office. mountains & year-round recreation ! plus

Position responsibilities include: Instant sign-on bonuses to full time RN’s and LPNs !
Admitting LNA/CNA home health cases; developing plans of care for Choice of 2 health plans with Free Vision Care Plan |
home health clients, supervising home health aides; maintaining clinical . .

records, including clinical and progress notes; consulting with and train- Delta Dental Plan PLUS Flexible earned timeoff program
ing client, family, and/or primary caregiver as needed; and assisting in the Life insurance ! Long term disability. ! Optional short
orientation and training of staff. Position also involves consulting, train-

ing, CRMA supervision, and Quality Assurance role in programs for peo- term disability & supplemental life insurance !

ple with developmental disabilities. Travel to client homes is required. . . . . .
Full time, part time & per diem RN/LPN/LNA positions available
We offer a competitive salary, full range of benefits and a
respectful, professional work environment. Interested candi-
dates please respond to:

Living Innovations Living Innovations . .

209 Main Street P.O. Box 781

Unit 303 47 Tide Mill Road

Saco. ME 04072 Greenland, NH 03840 NEW LONDON HOSPITAL HUMAN RESOURCES DEPT.
(207) 282-3311 (603) 422-7308 273 County Rd., New London, NH 03257

Attn: Resource Developer Attn: Resource Developer Phone 603.526.5095 Fax 603.526.5150

Complete job listings and on-line applications at
www.newlondonhospital.org

Check out our website: www.livinginnovations.org

Equal Opportunity Employer

work. lfe. balance. Good care begins
with good people.

Join our great team of
dedicated caregivers!
Call 603-332-7711.

Come practice in a primary nursin
model, ziihere autono% un’g collaboﬁztive
ractice is valued. Enjoy the opportuni
t(i7 work with patients iify Wi%); rehabty
nursing care and patient/famil
education, facilitating return to home and

optimizing health. We offer apportunities
working with the following diagnoses: stroke,

amputation, brain injury, orthopedics, spinal
cord injuries and trauma.

We reward our staff with ¢ Personalized orientation and preceptor RO c h e S t e r M a n O r

comprehensive benefits including: program for all new employees
* Competitive Salaries  Nursing Teaching Hospital
* Sign on Bonus

(Sgumboms Welcome 40 Whitehall Road ¢ Rochester, NH

RNsand LPNs |
« Medical /dental /vision coverage, New Grads! (603) 332-771 1

401 (k) For consideration, please apply in person
* Flexible Scheduling or forward resume to:

* Nursing S.cholars}ﬁp Program HealthSouth Rehabilitation Hospital A CLP Subacute LLC Center
° I_oan.Forglveness Program 254 Pleasant St,, Concord, NH 03301
* Nursing Career Ladder Fax: 603-226-9808; Phone: 603-226-9500 » Medicare/Medicaid-certified

¢ In-house Nurse Educator Email: jenniferraimer@healthsouth.com
* A preferred provider for HMOs and insurers

* VA-approved
« EOE

(} ) HEALTHSOUTH
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Tuohey, John
Wiley, Kathleen

021269-23
039363-23

Licensed Nursing Assistants:

Adams, Kristen
Alcamo, Janice
Barrett, Cheryl
Bissonnette, Michelle
Boudreau, Sheri L
Bouffard, Erica
Boutin, Kimberly
Brothers, Kym
Brown, Shannon
Burgoyne, Sarah
Butman, Stacey
Caldwell, Juliette
Carrier, Maria
Carter, Heather
Chaffee, Amy
Cipriano, Justin
Clark, Jane
Cofferen, Heather
Colcord, Judy
Concepcion, Estefania
Connor, Eileen
Corcoran, Lydia
Covey, Michelle
Day, Anne

Day, Stacey
Deshaies, Susan
Dextraze, Susan
Durham, Cathy-Lynn R
Durst, Wanda K
Feltz, Susan
Fisher, Erica
Forbes, Jennifer
Gauthier, Nadine
Goel, Rajesh
Gomez, Gladys
Gray, Kelley
Guldner, Jennifer
Helie, Michael
Helie, Sharon
Henault, Shara
Hood, Jessica
Host, Tina
Hutchinson, Shannon C
Ibrahim, Margarette
Jacques, Cheryl
Boisvert, Stacy
Jones, Diane L
Kannler, Hildegard
Kennard, Cynthia
Lacasse, Patricia
Lacroix, Michelle M

020787-24
019554-24
025798-24
002816-24
020735-24
022543-24
020587-24
019474-24
012657-24
020095-24
021499-24
022268-24
022984-24
025670-24
021554-24
025682-24
001198-24
026934-24
001304-24
022791-24
004781-24
022137-24
019495-24
012399-24
013449-24
012526-24
001220-24
008716-24
009519-24
023951-24
012908-24
002306-24
021784-24
025861-24
012694-24
021564-24
015684-24
020081-24
000988-24
020634-24
025729-24
001357-24
017359-24
012844-24
019327-24
025935-24
005321-24
008937-24
024723-24
001179-24
005996-24

Lavigne, Kim
LeBlanc, Crystal
Lemieux, Mary-Jo
Levine, Anissa
Litchfield, Dorothy
Lovell, Margaux
Mamedov, Galina
Manseau, Sharon J
Manter, Becky
Matshona, Paul
Mazhandu, Pamela
Menard, Sarah M
Mobley, Stephanie
Moge, Adrienne
Moore, Renee
Morales, Carmen
Mshana, David
O'Donnell, Deborah
Olds, Laurie
Ongwae, Phelister B
Osgood, Tonimarie
Ouellette, Suzanne
Pair, Steven
Payne, Jessica
Perkins, Jennifer
Perkins, Susan L
Phair, Regina
Piper, Kathleen
Poulin, Patricia
Pouliot, Violet
Prive, Pamela
Quinn, Donna
Rebstad, Shyenne
Richardson, Jillian
Riemer, Neisje
Rodriguez, Maria
Root, Nicole
Roxas, Andrei J
Ruest, Pamela
Sapienza, Diane
Silver, Lorna
Silver, Tabatha
Smith, Ellen
Snyder, Lena
Spadaro, Brekke
Sparti, Alicia
Stacy, Pamela
Struthers, Barbie
Ternullo, Erika
Tristaino, Kristina
Uwimana Nepa, Claire
Varney, Regina
Williams, Kelseey
Wilson, Cheryl

023255-24
021736-24
001568-24
023206-24
012747-24
023733-24
027030-24
014648-24
002264-24
024827-24
017066-24
022706-24
024995-24
024068-24
025639-24
023994-24
024790-24
020016-24
018471-24
020367-24
024888-24
000863-24
002311-24
022523-24
021837-24
027048-24
025981-24
005729-24
003438-24
002651-24
016578-24
004072-24
026176-24
017829-24
024326-24
026938-24
020277-24
024053-24
015593-24
013193-24
007381-24
024973-24
021889-24
019880-24
019691-24
025800-24
025438-24
007915-24
023071-24
024804-24
025982-24
008482-24
019818-24
003970-24
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Where Are All
the Nurses?

0 How many nurses in New
Hampshire work in acute care
hospitals?

0 How many nurses work at more
than one nursing position?

0 How many licensed nursing
assistants are currently working
in long term care?

The answer to all of the above
questions is, "No one knows!" We
have very little information about
where nurses and nursing assis-
tants in New Hampshire work,
how many hours they work, if they
have more than one job, or how
many years they plan to remain
active in practice. Over the next
months, we hope to have a survey
questionnaire on the Board of
Nursing web site that will help us
begin to answer some of these
questions. We are requesting that
all ARNPs, RNs, LPNs, and LNAs
who are willing to spend a few
minutes to go on line and fill out
the questionnaire. Your answers
will be completely anonymous so
we hope you will consider spend-
ing a few minutes telling us about
yourself. This project has not yet
been funded, so we don't know
when we'll be able to begin.
PLEASE CHECK THE BOARD
OF NURSING WEB SITE
(www.state.nh.us/nursing) FRE-
QUENTLY THIS FALL TO SEE IF
THE QUESTIONNAIRE HAS
BEEN POSTED!
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Quality
of life.

Is it missing
from your career?

We are one of the Top Five Employers (according
to Business New Hampshire Magazine) and
voted one of the most family-friendly in New
Hampshire (by NH Magazine). We live and work
in one of the most beautiful areas of the country;
where patient care, research and education co-
exist with intensive training and state-of-the-
art technology. Join us, where a career at
Dartmouth-Hitchcock Medical Center is a career
in pursuing excellence with a passion. To learn
more about our employees’ testimonials visit

www.dhmec.org,

Dartmouth-Hitchcock is an Equal
Opportunity Employer.

RN opportunities

Along with our clinical ladder, collaborative practice, externships,
internships, nursing update program, critical care and OR training,
we also offer:

+ Level I trauma center

+ One-year RN internship orientation

+ Relocation assistance

+ Tuition reimbursement

+ Competitive salaries

+ Accrual of 34 days off the first year

Please visit our Web site to apply online: www.dhme.org

/////////// ) DarTMouTH-HITCHCOCK

MEebDIcAL CENTER

Leadership in patient care, research and education.

Nursing The Way It
Used To Be...

...and should be. Remember when you had the time to care -
at Hunt Community, we didn’t forget. Come to an environment
that will reinforce why you wanted to be a nurse.....

OPENINGS NOW AVAILABLE
Hunt Community

Attn: Susan Ducharme
10 Allds Street - Nashua, NH 03060
603-882-6511 (phone) - 603-598-1431 (fax)
www.huntcommunity.org huntjdobson@aol.com

Use your TRAINING AT HOME!

NURSES MAKE GREAT MEDICAL TRANSCRIPTIONISTS

Spend more time with your family and work in the
medical field as a medical transcriptionist!

Let Career Step’s quality medical transcription training program
help you. Learn the secrets of working at home and make a great
income. Train at home using traditional text-based
or new online internet training programs.

Free Information 1-866-214-5150 ext. 0310NHN

or www.careerstep.com.
26!

We're
About You.

At Dartmouth-Hitchcock, our nurses exemplify professionalism, integrity and hope.
Together, we take pride in the fact we go above and beyond to meet and exceed the
needs of our patients. There's nothing more rewarding than serving those who benefit
from your expertise and generosity the most. Our standards of excellence can make
a difference in your future. They've certainly made a difference in ours.

MANCHESTER DIVISION

* REGISTERED NURSING OPPORTUNITIES,
Full Time & Part Time
Current State of NH RN licensure and CPR certification required.

CONCORD DIVISION
* TELEPHONE TRIAGE RNSs, Full Time & Part Time

Current State of NH RN licensure required. Some clinical experience preferred.

Dartmouth Hitchcock is proud to offer its employees competitive pay, exceptional
benefits,and a unique environment conducive to each person's success.To learn about
these and other career opportunities within a particular division, we encourage you to
visit our website.

4, DARTMOUTH-HITCHCOCK

"Community-based medicine backed by the resources of
Dartmouth-Hitchcock Medical Center, the state's leading teaching hospital."

www.dartmouth-hitchcock.org EOE
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Being a School Nurse in New Hampshire -
Some Pointers from Your Board of Nursing

Always keep in mind that YOU
are responsible for knowing your
Board of Nursing rules as well as all
other state laws and the policies of
your workplace. The tasks that you
perform under your nursing license
must also be in compliance with the
policies of your workplace. Your
workplace may limit you from per-
forming tasks that are allowed by
the Board of Nursing, but your work-
place cannot require you to do more
than the Board of Nursing allows.

Refer to Administrative Rule Nur
305.01 (c) & (d) when a task is
allowed as long as you have had
additional training. Keep in mind
that tasks allowed with the addition-
al training described in these rules
must be documented with a written
plan for maintaining competence
and that the plan must be updated
at least annually.

A word on the NH Department
of Education and school nurs-
es employed in the public
school setting:

This document focuses on the NH
Board of Nursing's oversight of school
nurses. It is important for school nurses
in public schools to realize that their
workplaces are also regulated by the
NH Department of Education
(NHDOE).

The Board of Nursing has invited
the NHDOE to comment on its rules
and regulations that effect the practice
of school nurses. By connecting to the
web page,
www.ed.state.nh.us/SchoolHealth/man-
ual.htm, you can read the NHDOE
rules and regulations as well as a vari-
ety of other state laws that public
school health services personnel
should be aware of (See Chapter 5).

If you have any questions about the
NHDOE's rules and regulations, con-
tact the School Health Services
Consultant at 271-3891.

What is a School Nurse?

A school nurse should hold a
broad working knowledge of in-depth
physical assessment and pathophysiol-
ogy, and should be able to function
independently. A school nurse supports
student learning by managing and
advocating for child and adolescent
health and safety in the educational
environment. The school nurse pro-
motes optimal health, wellness, and
independence of individuals within the
school community. The New
Hampshire Department of Education
(NHDOE) law, RSA 200:29, states
that "a school nurse shall be a regis-
tered professional nurse currently
licensed in New Hampshire."

What is the role of the
Licensed Practical Nurse
(LPN) or Licensed Nursing
Assistant (LNA) in Primary
and Secondary school
settings?

When working in the school set-
ting, a LPN or LNA must follow Nur
406.01 of the NHBON regulations. This
states that LPNs and LNAs working as
employees or volunteers in primary or
secondary school settings shall work
under the supervision of a registered
nurse pursuant to Nur 404.06 (d)
through (h). The Registered Nurse
supervises the LPN or LNA in the
school setting pursuant to NUR
404.06(d) through (h).

Words on Medication
Administration

Can a School Nurse give over-
the-counter medications without a
doctor's order?

Yes, however, the NHBON recom-
mends when a school nurse adminis-
ters an OTC medication it is important
that:

1.) The nurse does so in accor-
dance with nursing knowledge, judg-
ment and skill AND

2.) The school nurse in public
schools must follow the NHDOE

administrative rule, Ed 311.02 stating
that "non-prescription medication shall
be given only with the written request
and permission of the parent and /or
guardian."

Can a School Nurse provide a
single dose of prescription medica-
tion for a school field trip or
extracurricular activity?

Yes. The NHBON allows for a sin-
gle dose of medication to be trans-
ferred by the school nurse to a sepa-
rate properly labeled container for use
on field trips. Please note that the NH
Board of Pharmacy does not allow for
the transfer of more than a single dose
of medication because that would con-
stitute the act of dispensing a drug, as
per RSA 318:1 which states:

V. "Dispense" means to distrib-
ute, leave with, give away, dispose of,
deliver, or sell one or more doses of a
drug and shall include the transfer of
more than a single dose of medication
from one container holding more than
a single dose of a drug."

The New Hampshire Board of
Pharmacy advises you to direct ques-
tions relative to state and federal drug
laws to the Board of Pharmacy by call-
ing (603) 271-2350 and asking to
speak with a compliance inspector.

The NHDOE rule Ed.311.02
states that "each local school board,
with the advice of the school medical
health advisor and school nurse shall
establish specific policy and proce-
dures to give protection and controls to
the matter of medication in schools."

Can public school nurses dele-
gate the administration of epineph-
rine auto injectors to school staff or
volunteers, when a child has a pre-
scription of this medication, in the
event that an RN or LPN is not avail-
able?

Refer to NHDOE web page-
www.ed.state.nh.us/SchoolHealth/man-
ual.htm

continued on page 29



Board Actions

At its March 20, 2003 meeting, Board members voted not to publish names of individuals involved in disciplinary actions. Names can be obtained by calling the Board office. The Board
further voted Reprimands will not longer be posted in the Newsletter. Any questions, please call Susan Goodness at the Board office, (603) 271-2323.
LICENSE BOARD ACTION DATE OF LENGTH CITY/STATE OF LAST ACTION CAUSING DISCIPLINARY ACTION
NUMBER ACTION  OF TIME KNOWN EMPLOYER
violation of January 18, 2003 Settlement Agreement,
023556-21 |Suspended 3/11/2003 2yrs |Laconia, NH section 111 K
Borrowed narcotics from one patient to give to another
against facility policy, gave narcotic pain medications to
patients whose orders for them had expired, failed to record
024434-21  Probation 32012003 6mo  Manchester, NH medications given, administered oxycodone/APAP to a
patient who had oxycodone ordered because Respondent
thought they were the same, and left a syringe of fluid in the
narcotics box that likely was morphine. During an
unemployment claim hearing regarding Respondent,
Respondent had submitted copies of patient records
without having the patients’ consent.
attempted to procure a narcotic pain medication with a
forged prescription and that she has an addiction to
032937-21 | Suspend retroactive to 6/2002 3/20/2003 1yr | Columbia, Md narcotic pain medications
006639-22 | Reinstated with conditions/restrictions 3/20/2003 | 2yrs
048560-21 | Stipulations removed 3/20/2003
being under the influence of alcohol while carrying out her
duties while at her place of employment as a nursing
instructor, and to having abused alcohol concurrently with g
050474-21 | Suspended 3/20/2003 ' 6mo |Nashua NH period of Bi-polar decompensation
033543-21 |Suspended 4/14/2003 2 yrs violation of May 21, 2002 Itr of conditions, sectionI K
044394-21 Reinstated - conditions & restrictions 4/16/2003 2 yrs
013937-24  Motions for rehearing denied 4/16/2003 |
Violation of December 19, 2002Settlement Agreement,
012940-24  Suspended 5/8/2003 2yrs Section III K
029613-21  Reinstated w/restrictions & conditions 5/15/2003 | 2yrs
048675-21  Reinstated w/conditions & restrictions 5/15/2003 1yr.
011226-22 | Reinstated w/o conditions 5/15/2003
engaged in “...sexual conduct with a patient or former
038351-21  Reciprocal discipline with Massachusetts 5/15/2003  indef Massachusetts patient, failed to establish or maintain professional
boundaries with respect to a patient or former patient and
failed to adhere to accepted standards of nursing practice
for therapeutic patient interactions”
011887-22 | Denied reinstatement of LPN license 5/15/2003
provided false information when applying for an
025314-24  Voluntary Surrender 5/15/2003 Bedford, NH employment position and falsely wrote and submitted a
false statement to the Board from another in order to
negate one of the allegations made complainant.
Mental, verbal and physical abuse toward resident's in her
024778-24 | Revoked 5/15/2003 Derry, NH care; violation of care recipient's rights.
042695-21 | Suspended 5/22/2003 | 2yrs violation of July 23, 2002 Settlement Agreement, section6
043271-21 stipulations removed 7/17/2003
admitted to misappropriation of narcotic pain medications
and other controlled drugs, and having a substance abuse
002493-22 | Suspended 7/17/2003 | 6 mo | Concord, NH problem
reported for duty as an RN under the influence of alcohol,
abuse of alcohol which rendered her incompetent to care
037524-21 | Suspended 7M7/2003  6mo  Manchester, NH for her patients, and actions from on or about February
2001 through July 12, 2002 indicating a problem with
alcohol abuse which has a high potential for compromising
patient safety.
admitted to misappropriation of narcotic pain medications
and having a substance abuse problem with narcotic pain
051535-21 | Suspended 7/17/2003 9mo. Lebanon NH medications




Respondent had been arrested by the Londonderry Police
for failing a field sobriety test, and was suspected of being
involved in a “hit and run” accident. Respondent failed to
respond to phone and mail requests for her to contact the
Board Office. On May 15, 2003 the Board received
documents from the Londonderry Police Department
reporting that Respondent had been charged with driving
under the influence of intoxicating liquor and/or drugs, and

038851-21  Revoked 7/17/2003 Haverhill, Ma
with being involved in an accident and failing to stop and
give the other driver required information (“hit and run”);
Respondent had stated that she had narcotic pain
medications prescribed for her broken back (Oxycontin and
Percocet); and Respondent had been taken to Parkland
Medical Center by ambulance due to overdose of her
prescription medications. Failing to appear at a scheduled
proceeding in the Derry District Court relative to criminal
charges that she had been driving under the influence of
alcohol or drugs

pending NH

RN

licensure Match lllinois discipline 7/17/2003

043768-21 'Removal of probation 7/17/2003
accepted samples (to give to a friend) of Viagra from
another friend, a nurse who worked in a doctor’s office,

005719-24  Reprimand 7/17/2003 Nashua NH printing a label at the St. Joseph Hospital pharmacy where
Respondent worked as a pharmacy technician, and
providing the Viagra to her friend
Board confirmed suspension of Registered Nurse license

037524-21 | Revisited 7/17 decision, issued amended Board Order. 8/21/2003 6 mo for 6 months.

011080-22 | Denied reinstatement of licensure 8/21/2003 2mo

Granted a RN temporary license for the purpose of

030179-21 | participating in a reentry program 8/21/2003

010831-22 | Reinstate w/conditions & restrictions 8/21/2003 2 yr

044061-21 |Remove all stipulations 8/21/2003

050474-21 | Reinstate with restrictions & conditions 8/21/2003 1yr

012548-22 | Suspend

8/21/2003 ' 9 mo. |Manchester, NH

admitted to misappropriation of narcotic pain medications

medications

by withdrawing medication from Duragesic patches, to
being on duty while under the influence of narcotic drugs,
that having a substance abuse problem with narcotic pain

admitted to submitting an erroneous time slip and agreed tq
pay back the wages erroneously received, but has not

021526-24  Suspend; $100.00 fine 8/21/2003 Manchester, NH repaid the wages to employer; failed to respond to
requests by the Investigator/Prosecutor to contact the
Board to discuss the matter and to provide evidence that
the erroneously received wages had been reimbursed
020993-24 | Reinstate with restrictions & conditions 8/21/2003

Licensure code: 21=RN; 22=LPN; 23=ARNP; 24=LNA

This narrative section is meant to educate other licensees and to serve as a deterrent. It is not meant to be punitive

continued from page 27

Can school nurses delegate
the task of instilling medications
into G and J tubes?

Yes. According to NHBON rule
NUR 404, delegation is permitted
under certain circumstances. It is
important that the school nurse who
delegates this task be familiar and in
compliance with the regulations of
NUR 404.01-404.07 and the policies
and procedures of his/her employer.

Can school nurses delegate
the task of administering insulin
and glucagon?

For nurses employed in public
schools, the NHDOE administrative
rule Ed 311.02 states that "All pre-
scribed injectable medication shall be
administered by a registered nurse or
others who are qualified under the
Chapter 326-B, Nurse Practice Act."

If you are employed as a school
nurse for a private school, according
to NHBON rule NUR 404.06 (b), any
nurse who delegates a task must
take into account factors such as the

stability of the client's situation and
whether the nursing needs of the
client are changing. This rule greatly
narrows the option of delegating
administering insulin and glucagon as
the person performing the injection
must make clinical judgments about
dosages and related issues. Itis
important to remember that the nurse
must always act in accordance with
the policies and procedures of his/her
employer.

Reviewed by the New Hampshire
Board of Nursing August 21, 2003
2



Nurses - Overnight Success! )

Even if you live some distance away, there may be an opportunity
waiting for you at Bournewood Health Systems, an independent,
90-bed health system providing psychiatric and chemical dependency
services to adolescents and adults. You can work overnights, or do
double shifts and stay overnight in our FREE accommodations, or
do only a couple of shifts a week. We're ideally situated in beautiful
Victorian-era houses on a gorgeous multi-acre Brookline, MA
estate. If you're looking for a loyal employer offering flexible
scheduling, advancement from within and the chance to grow
professionally, consider joining us.

> ‘ADVER TISEMENTS Fall 2003
and Miracles.

Registered Nurses

NS NICI.N I Generous Sign-On Bonus!
ELLIOT We have full-time, part-time and per diem

opFortunities available in the

HOSPITAL following departments: Benefits include: « Differential in Lieu of Benefits
From the professional *Emergency Department *ICU « Sign-on Bonuses « Full Benefits Start With
support they provide to *L&D *Medical/Surgical *NICU « Competitive Salary & 20 Hours Per Week
every department and the Benefit Packages * Tuition Reimbursement
knac}ll( thgy have for RN.S’ LNAS’ . * Per Diem Diffe?entials & Programs
making our patients feel U nit SeC retaries Annual Salary Increases * Student Loan Repayment
WAL  Clinical Per Diem Staffing Pool * 8 &12 hr. Shifts Available Program

care they administer each We offer flexible scheduling, a 20% ¢ Free Meals, Parking & CEUs

day and the gentle touch differential on top of base pay, generous - .
that calms a worried shift differentials and monthly/ Walk-in interviews every Tuesday 10AM to 5PM

patient, our nurses are quarterly drawings! For more information, contact Human Resources.
performing miracles every Our enticing benefits promote an Reference this code when applying: NHBD°9°3/
day. It takes a very special _exceptional quality of life for our nurses,

. including on-site day care, on-site fitness = : .
person to perform these center, on-site spa, tuition reimbursement, | { AN n m
miracles day after day, 403(b), pension plan and pharmacy \ 4 AL N VYN
and we celebrate our privileges. If you’re interested in joining

us, please call (603) 663-2628 or apply HEALTH S YSTEMS

nurses for this‘ very online at the website below. EOE A .
reason. Nursing at / Apply online: www.bournewood.com; email

Elliot Hospital... resume: jobs@bournew.ood.com; confidential
an entirely unique ELLIOT fax: 617-323-4178; mail resume to: 300

experience. HOSPITAL i ere s or A 02467 phone:
Medicine and Miracles @ www.elliothospital.org \ www.bournewood.com

/ CHESHIRE MEDICAL CENTER 0 ML
%, DARTMOUTH-HITCHCOCK: KEENE ‘.__-?p-ring,f_ieln:l X -

RN's & LPNs Hospital
Cheshire Medical Center/Dartmouth-Hitchcock Keene provides a challeng- Far vyt ety | e

ing, progressive, supportive environment that will enable you to further your
healthcare career goals. If you are a dedicated, caring professional who

believes ;l})ut qualit};: hcalt?curc begins with you, we want you to join our You Deserve Vemlont,s Quallty Of Llfe
team and be part of our future! . .
and a Quality Work Environment

We are a progressive, JCAHO accredited organization with a strong focus
on customer service and high standards of medical care. Our scenic campus

is currently undergoing a large expansion and enjoys a reputation for excel- “I can think of nOthfng

lence second to none. more rewarding than a patient

Keene has a warm, small-city atmosphere and is located in beautiful south- seeing me at the grocery

western New Hampshire, a Currier and Ives setting with a strong attraction store, grabbing me by the

for families and those interested in a friendly, crime-free environment. We arm, and /eading me to their

are two hours from Boston, two hours from the seacoast, and one hour friends to tell th “This i

from most major Vermont ski areas. Recreational opportunities abound, and rienas o te . em, IS Is my

our clean air and vivid change of seasons offer a serene, pleasant quality of favorite nurse.”

life. Kelley Cota Tully, BSN, RN

We offer a very competitive salary and benefit program including a sign-on bonus, reloca- Ch e Ck out current J Ob h Stin gs on

tion assistance, free temporary housing, and much more!

our website or job line.

For consideration, please apply to:

Lisa Sandstrum, Human Resources Coordinator http /[ WWW sp ringﬁeldhospital org
Cheshire Medical Center/Dartmouth-Hitchcock Keene
J80 Court Street, Keene ®* New Hampshire 03431 Job Line: 802-885-2999 x140

(603) 354-5454 ext. 2477, Fax (603) 354-6519
Isandstrum@cheshire-med.com

25 Ridgewood Road, Springfield, VT 05156

“Together tn Caring” We are an Equal Opportunity Employer
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Understanding the Nurse Practice Act -
What does Rule 305.01 mean?

If you've been reading the
"Frequently Asked Questions" col-
umn in recent newsletters or on the
web site, you may have noticed that
there are two paragraphs that are
now being included before the specif-
ic response is given. The para-
graphs are as follows:

Always keep in mind that YOU
are responsible for knowing your
Board of Nursing rules and the
policies of your workplace. The
tasks that you perform under your
nursing license must also be in
compliance with the policies of
your workplace. Your workplace
may limit you from performing
tasks that are allowed by the
Board of Nursing, but your work-
place cannot require you to do
more than the Board of Nursing
allows.

When a task is allowed via
additional training under Nur
305.01 (c) & (d), refer to these
rules on page 31 of this newsletter.
Keep in mind that tasks allowed
with the additional training
described in these rules must be
documented with a written plan for
maintaining competence and that
the plan must be updated at least
annually.

Administrative Rule Nur 305.01
says:

(c) Nursing interventions and
nursing related activities, in addition
to those interventions taught during
the initial educational process, shall
be implemented following guidelines
established by:

(1) Administration

(2) Health-care providers

(3) Nursing staff

(4) Risk managers, and

(5) Other interested parties rep-
resenting the sponsoring

institution..... where the interventions
shall occur

(d) These guidelines under (c)
above shall

(1) Describe the educational
preparation and practice history of
the nurses or nursing assistants
authorized to perform the interven-
tion(s) or activity(s)

(2) Define the intervention(s) or
activity(s) and the procedures for
implementing the intervention(s) or
activity(s)

(3) Include a written plan for
attaining and maintaining competen-
cy of the licensee

(4) Identify the names of those
nurses or nursing assistants author-
ized to perform the interventions or
activity(s), and

(5) Be reviewed and updated as
needed, but at least yearly.

Health care is constantly chang-
ing, and thus the practice of nurses
and nursing assistants is also chang-
ing. It would be impossible to devel-
op a list of procedures and interven-
tions that are included in the scope of
practice of nurses and nursing assis-
tants. Instead, there are several
ways that may be used to decide if a
particular task is within your scope of
practice.

First, if the intervention was
taught during your initial education
program, it is most likely within your
scope of practice. If the intervention
was not taught to you during your ini-
tial education, check the Board of
Nursing website Frequently Asked
Questions page,
http://www.state.nh.us/nursing/fag.ht
ml to see if your question has been
asked by someone else and already
answered by the Board. The current
list of Frequently Asked Questions
includes:

» Anesthesia Administration: Role of
the RN/LPN (UPDATED)

» Being a Women's Health Nurse
Practicing in New Hampshire

» Guidelines

* LNA Scope of Practice

* LPN Scope of Practice of a LPN
licensed in New Hampshire

* RN First Assistant (RNFA)

« Statements Related to Lying, Fraud,
Theft

* Telehealth Nursing Practice

* What Constitutes Client
Abandonment?

* What is School Nurse

If your question has not yet been
answered, you can call the Board of
Nursing and ask to speak with some-
one about a practice question. If you
are told that you can perform the task
if the requirements of 305.01 are
met, you would need to make sure
that

(1) your organization has a writ-
ten policy/ procedure stating you can
do the task,

(2) you have been educated to
perform the task, and

(3) there is a written plan to
make sure your competency to per-
form the task is reviewed at least
annually.

Always remember, your work-
place may limit you from performing
tasks that are allowed by the Board
of Nursing, but your workplace can-
not require you to do more than the
Board of Nursing allows. YOU are
responsible for knowing both the
Board of Nursing rules as well as the
policies of your workplace!
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f BrinNGING THE Power OF CARE To OuR COMMUNITIES... \ J P AINC ARE &

What makes LRGHealthcare an especially attractive place to work is our Dr. O'Connell's
historical mission of providing care for all residents of the region. We are CENTERS, INC
focused on health care delivery and program development that brings the very
best to the people we serve. Bring your professional talents to our mission and v
know you're making a positive difference in the community and to your career.
A healthy community is our goal. Dedicated Nurses are helping us achieve this.
We are currently seeking REGISTERED NURSES to join our staff of caring
professionals. We have RN openings in the following areas:

Lakes Region General Hospital & Franklin Regional Hospital Pain Relief...Our One & Only Specialty!
Call: 1-800-660-4004

¢ Eldercare * Endocrine Services ¢ Pediatrics * Orthopedics

¢ Hematology/Oncology ¢ Physician Offices icit 1
* Emergency Services * Family Birthplace & Birthing Center or Visit: WWW.palnmd.C0m
 Medical/Surgical * Pain Management 255 Route 108 * Somersworth, NH
¢ Surgical Services & ASC at Hillside Medical Park -\ 1 Mound Court ¢ Merrimack, NH /.
In addition to the clinical openings listed above, we are also looking for RN’s for our \ /

Education Department to serve as Clinical Staff Educators and Community Educators.

We are proud to offer TuitionLink, a program that will assist you with achieving your

nursing degree in exchange for commitment to work for LRGHealthcare. Check our
website for more details at www.lrgh.org to learn more about TuitionLink and other

educational opportunities offered by LRGHealthcare.

LRGHealthcare, recipient of the New Hampshire Business of the Decade in Healthcare
Award, represents Lakes Region General Hospital, Franklin Regional Hospital, Affiliated
Medical Providers, HealthLink, Community Wellness Centers, the Dental Resource Center,
Lakes Region Adult Day Health Care Center, the Holistic Health Center in Gilford, and :

other community based services. LRGHealthcare is committed to making healthcare L(Lka, su‘"apww
available, accessible, and affordable to our community. thrg/Nm& Assouaton)
Come be a part of something special - An organization whose most

important goal is to give back to the communities it serves.

To submit your resume for consideration, please send/fax/email it to 603-526-4077

Human Resources at LRGHealthcare:

Lakes Region General Hospital Franklin Regional Hospital . c .
80 Highland Street, Laconia, NH 03246 15 Aiken Avenue, Franklin, NH 03235 Home Care, Hosplce., Maternal and .Pedlatnc Care,
Phone: 603-527-2872 Phone: 603-934-2060 ext. 249 Community Health Services
Fax: 603-527-7102 Fax: 603-934-4616, 219 County Rd. New London, NH
Email: jobs@Irgh.org Email: jdunleavy@frh.org www.lakesunapeevna.org
LRGHealthcare Care. Compassion. Community.
, Master of Science Degree in Nursing
‘A\\  Family Nurse Practioner
PN « Nursing Education

 Various Post-master’s certificate programs

Nursing at UNH

Preparing leaders in health care Choose the Recognized Leader

in Graduate Nursing Education

Programs of excellence, tailored to you and your « Flexible full- and part-time schedules

rofessional goals, many courses offered in Manchester L . .
P g y  Faculty who are currently practicing in their specialty

RN Baccalaureate » Low student to faculty ratios
RN Master's Program . O : :
Individualized to you, classes offered throughout N.H. Give Sh,ape' direction, and purpose to your
professional development

Graduate Programs

Clinical Nursing Leadership Register now for spring!
30 credit one year offering in Nursing Education, 1-800-44-RIVIER
in collaboration with our nationally-recognized e-mail: ipattison@rivier.edu

Teaching Excellence Program, or select advanced practice ] ) i
in a clinical Speciany or management. Convenient access off Rte. 3 at Exit 4 in Nashua, NH

Adult and Family Nurse Practitioner
Teaching evidence-based practice through critical inquiry

Post Masters certifications in selected specialties Rivier
COLLEGE
University of New Hampshire
Durham, NH 03824 Geven Aucadles of excellence
603/862-2299
www.unh.edu/nursing

=%

420 Main Street * Nashua, NH 03060 « www.rivier.edu
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North Conway, NH 03860-5001

MEMORIAL " (603) 356-5461 Factory Direct Scrubs!
HOSPITAL B I\Xade in the U.S.A.

www.thememorialhospital.org n é E

HILLSBOROUGH COUNTY ,
NURSING HOME \ 1:/

i

Quality Care & Comfort with T
Compassion & Understanding o J aCketS TOpS  Bottoms
« Skilled Nursing and Rehabilitation Services Solids & Prints $10 $14 Each

* Long Term Care 800-752-4927

* Special Needs Unit - . i
400 Mast Road Alzheimers & Dementia Hice Sew1ng

Goffstown. NH | * Enhanced Living Unit 14630 Section Line Rd.
03045 Elkmont, AL 35620
(603) 627-5540 WWW.HICESEWING.COM
Fax: (603) 627-5547 E-MAIL US AT INFO@HICESEWING.COM

Visa/Mastercard/Discover
American Express/Money Order/Cashier’s Check

Hackett Hills
Health Care

Center

-668-8161
605-668-816 SHOP ONLINE
191 Hackett Hill Rd. www.profile.subarudealer.com

Manchester, NH

PROFILE
SUBARU

View our new and used vehicle inventories,
including a virtual 360°, get a dealer quote...

We’ve made it easy for you!

: il Route 16 * Conway, NH

VNA - HOSPICE Mon.-Fri. 8-7 ¢ Sat. 8-4
Howr Flace of Chorce Fo Frovige flealth Care CI ose d Sund ay

Visiting Wurse Association - Hospice of Southern Camoll County and Vicinity, Inc. WM SWM” 74‘ ¢WM/

PO Box 1620, Wolfeboro, New Hampshire 03894

(603) 569-2729 * 1-888-242-0655 * FAX (603) 569-2409
TOLL FREE 1-800-638-8888

m



Delegation Revisited!

You may have questioned a statement that appeared
in the Spring newsletter in the article related to delega-
tion. The statement was made that "the nurse is account-
able for the decision to delegate, for the delegated task
and for the client outcomes." It is certainly true that the
nurse is accountable for the decision to delegate which
must be made following the "five rights of delegation":
right task, right circumstance, and right person, right
direction/communication, and right supervision. The per-
son receiving the delegation is accountable for the deci-
sion to accept the delegation and for the performance of
the task. The law (RSA 326-B) says that caregivers who
follow these delegation rules properly "shall not be sub-
ject to disciplinary action by the Board of Nursing for the
performance of their delegated duties." Client outcomes
are affected by a myriad of factors that are unrelated to
delegation. Therefore the nurse who delegates a task
cannot be accountable for client outcomes.

Margaret Franckhauser, ARNP,
receives the Nurse of the Year Award
from NH Nurses Association.

DIRECTIONS

New Hampshire Board of Nursing
78 Regional Drive, Building B » Concord, NH

From points South and 1-89:
Take exit 14 off interstate 93. At the end of exit ramp turn right (Loudon Road). Stay in the right hand lane -
When you see Dunkin' Donuts on your left and Wendy's on your right take the right between Wendy's and the
Colebrook Bank (Blodgett St.). Blodgett St. becomes Pembroke Road after taking a sharp left turn. Continue
down Pembroke Road until you come to Chenell Dr. turn right onto Chenell. At stop sign take a left onto Regional
Dr. The Board's office is located at 78 Regional Dr. (right hand turn) 2nd building in on your left.

From points North:
Take Exit 15 off Interstate 93 to Rte 393 E. Take exit 2 off Rte 393 (East Side Dr.) - take a left at traffic lights.
Continue on East Side Drive through 2 working traffic lights. Cross Loudon Road. East Side Dr becomes
Canterbury Road after crossing the intersection at Loudon Road. At the blinking red light take a left onto
Pembroke Road. Take first right onto Chenell Dr., at stop sign take a left onto Regional Dr. The Board's office is
located at 78 Regional Dr. (right hand turn), 2nd building on your left.

From Rte. 4:-
Take Rte. 393 W, take Exit 3 to Rte. 106. At the traffic light take a left onto Rte. 106 and continue south, past
Steeplegate Mall. At the traffic light located at Rte 106 & Pembroke Road, take a right onto Pembroke Road.
Take your first left onto Industrial Park Road. About %4 - %2 mile on your right is Regional Dr. The Board's office is
located at 78 Regional Dr. (left hand turn), 2nd building on your left.
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NURSING SYMPOSIUM
2004

Foxwoods Resort & Casino in CT
March 22 & 23, 2004

28 Concurrent sessions cover Critical Care,
Coronary Care, Current Nursing Issues
& Nurse Entrepreneurship

KEYNOTE SPEAKERS:
Laura Gasparis Vonfrolio, RN, PhD
Melodie Chenevert, RN, MA, MN
Terry Sue Johnson, ARNP, RNC, MN

2 days only $225.00
Includes breakfast, lunch, handout,
entertainment & 16 contact hours

Call (800) 331-6534 for a free brochure on our
seminars, videos, books and our
Annual Nursing Seminar in Cancun, Mexico
on November 3-7, 2004
or visit wWww.GREATNURSES.com

Our thanks
to those who
provide skilled,
compassionate care

to those in need.

WE'RE HERE FOR YOU!

— DEPARTMENT MANAGER —
CriTicaL CARE (ED/ICU)

Responsible and accountable for 24/7 coordination of nursing
activities and providing clinical and managerial leadership
and expertise for the Emergency Department,
Intensive Care Unit, and Specialty Clinics.
Qualifications: previous critical care and ED experience for
5-8 years, previous management experience for 2-3 years; ACLS
required; BS or BSN strongly preferred; MS or MSN preferred.

— DEPARTMENT MANAGER —

INPATIENT (MED-SURG/OB)
Responsible and accountable for 24/7 coordination of nursing
activities and providing clinical and managerial leadership and
expertise for the Med/Surg and Obstetrical units. Qualifications:
previous clinical experience for 5-8 years, previous management
experience for 2-3 years; ACLS required;
BS or BSN strongly preferred; MS or MSN preferred.

— STAFF DEVELOPMENT COORDINATOR —

Challenging position (24/week) for a BSN-prepared nurse to
coordinate education for all staff, primarily nursing.

Can be combined with a 12-hour critical care shift for
full-time employment. Current N.H. license-eligible;
BLS and ACLS provider/instructor; PALS provider/ instructor
preferred. Min. 5 years experience in acute/critical care.
Experience mentoring/precepting new nurses.

— EMERGENCY DEPARTMENT RN —

FT staff nurse, night shift. Minimum three years nursing
experience. ED experience and/or critical care experience
required. Current BLS, ACLS, N.H. license-eligible.

— INTENSIVE CARE RN —

PT (24/week) 7 p.m.-7 a.m. Minimum three years med/surg exp.
ICU experience required. Current BLS, ACLS, Basic EKG,
Critical Care Course, N.H. license-eligible. Can be combined
with an ED shift for FT positions.

Weeks Medical Center consists of an acute-care hospital,

home health agency, and multi-office physician practice.

We offer a variety of practice opportunities and the ability
to cross-train to areas of interest.

Gemini Concepts, Inc. reserves the right to reject any advertising deemed
unacceptable for the publications it represents. Acceptance of advertis-
ing does not imply endorsement or approval of the product, advertiser, or
claims. Gemini Concepts, Inc. shall not be held liable for any conse-
quences resulting from purchase or use of the advertiser’ products. It is
the responsibility of advertisers to provide correct ad copy. The liability
for errors in text and advertising is limited to correction in the next or
similar publication. Published advertising deadlines are strictly observed
and copy received after that date will be included in a future issue.

Please submit resume to:
Human Resources Director
Weeks Medical Center, 173 Middle Street

Lancaster, NH 03584
603/788-5018  www.dartmouth-hitchcock.org/weeks

WEEKS MEDICAL CENTER
% DARTMOUTH-HITCHCOCK

Lancaster, New Hampshire




Committee Meetings:
Liaison Committee meets the fourth
Thursday of the month as needed.
The committee agenda is finalized 10
days before the meeting date. Please
call Judith Evans for more details.

Practice and Education Committee
meets as needed. Please call Judith
Evans for more details and meeting
dates.

Educators Committee, an ad hoc
committee for academic and practice
educators meets once each quarter.
Call Judith Evans for more information.

Joint Health Council meets once
each quarter usually the first Monday
of the last month of the quarter, (e.g.
Dec., April.) Next meeting Dec. 8,
2003. See web site for agenda, min-
utes and other information.

All meetings are open to the public
and are held at the Board office.

“No one told me. | didn’t know”
Board staff frequently hears this
excuse when a licensee has moved
or has not received their Board corre-
spondence due to lack of current
address. At this point, the Board of
Nursing does not allow the postal
service to forward your mail.
Therefore, if you do not receive your
renewal, it may be because we do
not have a current address. As well, if
you know someone who has not
received this newsletter, chances are
Board records do not have a current
address, so please share this with
those individuals. Licensees are
fined $10 if they have moved or
changed their name and not noti-
fied the Board after 30 days of
such change. All changes must be in
writing and sent to the Board office.
U.S. mail is preferable to fax corre-
spondence.

Most common mistakes made on
license renewal forms: Every two
years, at least 45 days in advance, a
license renewal form is sent to you. It
is very frustrating when your mail
arrives and there is not a new license
but a notice from the Board that your
license was not renewed due to an
omission on the form. It can even be

more frustrating and costly if you
waited to renew near the end of your
renewal cycle which is your birthday.
The delay can cause your license to
lapse if the renewal period has
passed which results in you not being
able to work and costing you an addi-
tional $10 to reinstate. To avoid this
happening, please make sure that
you have completed all the following
areas on the form. The most common
mistakes are:

1. No entry on date of application.

2. Lack of documentation if discipline
applies.

3. ARNPs do not send copy of cur-
rent national certification.

4. LNAs write their own name for
Current Employer, not place of
employment

5. Failure to submit fees

6. Lines left blank. Leave no line
blank. e.g. If you are not working, on
that line either put a line or something
similar so that this office does not
have to interpret “Did they not finish
the form?”

Remember your license expires on
your birthday just as it appears on
your card and the envelope must be
postmarked by midnight of your birth-
day.

NCSBN offers Educational Videos
National Council offers many prod-
ucts and publications some of which
are video and facilitation packages.
For more information you may call 1-
312-787-6555 ext 177 or email
ssheperd@nscbn.org

Niche Communications offers videos
on:

* Delegating Effectively: Working
through and with Assistive Personnel
* Breaking the Habit: When Your
Colleague is Chemically Dependent *
* Crossing the Line: When
Professional Boundaries are Violated*
* Winners of Sigma Theta Tau
International Nursing Electronic
Award

You may order these directly by email

at nichecom@comcast.net or call/fax
at 410-335-2618.
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ARNP Liaison Committee

The ARNP Liaison Committee has
been working on writing a formal doc-
ument assisting ARNPs who do not
meet active in practice requirements
to reenter advanced practice. The
committee is proposing that require-
ments for ARNP reentry include both
theoretical content and clinical prac-
tice that must be completed under the
supervision of an academic institu-
tion. The goal is to have the plan
operational within the next months.

Practice & Education
Committee

The Practice & Education Committee
has been asked by the Board to clari-
fy the confusing and ever changing
practice standards related to the role
of nurses in administration of analge-
sia and anesthesia agents. This has
been a challenging task since the
practice standards related to analge-
sia and anesthesia are sometimes
nebulous and ever changing. The
Committee will be forwarding recom-
mendations to the Board for review
and approval in the next months.
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JOINT HEALTH
COUNCIL MEMBERS

EDUCATIONAL PROGRAMS APPROVAL STATUS
LICENSED NURSING ASSISTANT

Members serve 3-year terms and are

able to serve 2 terms for a Program Coordinator Outcome
total of 6 The followi March 20, 2003
otal o years.. e _O owing mem- Laurel Center Genesis Mary Kennedy Continued
bers began their service as Approval
follows: *American Red Cross Dolores Boynton Continued
Concord Chapter Approval
Charles Felton Chair May 15, 2003
Board of Medicine 9/11/00
( ) *Sullivan County Nursing Home Carol Williams Continued
Ira Schwartz Approval
(Board of Medicine) 6/2/03 *NH Comm Tech College Juliette Young Traiger Continued
Peter Dicks Laconia Approval
(Board of Medicine) 6/2/02 June 19, 2003
Dorothy Mu||aney, ARNP *Edgewood Centre Miriam Pelletier Continued
. Approval
(Board of Nursmg) 12/4/00 *Belknap County Nursing Home Catherine Coyne Continued
Jack Neary, ARNP Approval
(Board of Nursing) 3/4/02 *American Red Cross Patricia Mclntire Continued
Mary Bidgood-Wilson, ARNP NatiesAChapton AT
(Board of Nursing) 12/2/02 July 17, 2003
Wayne Dutch *Glencliff Home Carlene Dayton gontinueid
pprova
(Board of Pharmacy) 12/4/00 “NHN/T VNA Alliance Linda Cullen Continued
Steve Whitcomb Approval
(Board of pharmacy) 9/11/00 *Riverside Rest Home Diane Vashey Continued
. Approval
Mike Carvalho *Northeast Rehab Hospital Marie Sullivan Continued
(Board of Pharmacy) 6/4/01 Approval
August 21, 2003
*Professional Nursing Assistant Dana Gillie-Mularoni Initial
Approval
HOLI DAYS OBSERVED *Quality Care Partners Patricia Chandler Continued
Approval
November 11, 2003 «Cheshire County Nursing Home vacant Continued
November 27, 2003 Approval

November 28, 2003
December 25, 2003
January 1, 2004
January 19, 2004
February 16, 2004

BOARD MEETINGS

EDUCATIONAL PROGRAMS APPROVAL STATUS
MEDICATION NURSING ASSISTANT

Program
May 15, 2003

Medication Nurse Reviewer Outcome

*NH Community Tech College Nancy Smith Initial

Are held the third Thursday of the Berlin
; . Approval

month and begin at 8:30 a.m. June 19, 2003

*Coos County Nursing Hospital Wendy Brousseau Initial
October 16, 2003 . o Approval
November 20, 2003 *NH Community Tech College Anne Marie King Initial

Stratham/Pease Approval
December 18, 2003
January 15, 2004 August 21, 2003 _ -
February 19, 2004 *Crotched Mountain Rehab Center Margaret Lins K];)t::loval
March 18, 2004 -Skill Med Services Bonnie McPhail Continued
April 15, 2004 Approval
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NOT EVERY
CAREER GOAL
IS REACHED
ON THE JOB.

In our experience, the most fulfilling careers are those that are kept in balance. That's
why at Portsmouth Regional Hospital, we've fostered a work/life balance that enable:
people to realize their goals both in and out of the workplace. Located on the scenic
shores of New Hampshire, we offer the resources, educational opportunities and su
you need to be your best at everything you do.

Located in the charming and historic Seacoast city of Portsmouth, Portsmouth Regi
Hospital — a nationally ranked, 209-bed facility - provides the professional nurse
collaborative state-of-the-art environment to practice high-tech, high-touch nursin
Twice voted the New Hampshire Supportive Nursing Environment Award by the New _.r
Hampshire Nurses Association, we are also the Seacoast leader in deliveries. e~
Competitive wages, a comprehensive benefits package, matching 401(k) and retirement
plan, outstanding educational resources, tuition reimbursement, stock purchase options,

a generous paid time off plan and an impressive shift/weekend incentives with Sign-On L4
Bonuses for selected positions are available.

So whatever your career speciality preference is, come experience our state-of-the-art
facility and share our vision for the future. We offer a New Graduate Program. Career
positions are available in every aspect of Nursing including the following areas:
- Cancer Care
- Pain Management
- Imaging Services
- Maternal/Child Services
- Behavioral Health
- Neuro Surgical Services
- Intensive Care

.« - Bariatric Services

‘n - Day Surgery

- Emergency Services
- Wound Care Management . = e
- Cardiac (anludlng cath lab, surg‘_y".jpgl réﬁ?BT s

Ask about our Sign-On Bonus for selected posmons For further details or a tour B Portsmouth

of the facility, call Jeanette at (603) 433-4828. Please e-mail your resume to Regional

hrdept@portsmouthhospital.com or apply to Human Resources, 333 Borthwick Hospltal

Ave., Portsmouth, NH 03801. Fax (603) 433-5152. EOE
o

- wwﬁrtsmouthhospital.com
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— Registered Nurses

Flexible shifts and schedules available.
« Cath Lab - Days

« Endoscopy - Days

< ICU - Nights

— Hospital-Wide

« Clinical Educator (40 hrs) - BSN required, Master’s preferred.
Applicants must have a strong med-surg and critical care skill set and
be able to support and mentor off-shift clinical staff. Must be self-
directed and comfortable in an autonomous role.

« Clinical Nurse Specialist/Critical Care (40 hrs) - Ability to
teach critical care skills. Will support and develop staff’s critical
thinking, problem solving skills and expanding critical care areas.
Position reports directly to VP Patient Care Services.

Please forward resume to: Kimberly Jacques, Human Resources
Manager, Wentworth-Douglass Hospital, 789 Central Avenue,
Dover, NH 03820; Toll Free: 1-877-201-7100.

For a complete listing of current job openings, please call our
Jobline at: 603-740-2196.

* Telemetry - Nights
* OR - Days
« Pain Clinic - Days

www.wdhospital.com | N
| Doing More.

An Equal Opportunity Employer

(ee=el

We are seeking dedicated nursing professionals to join our healthcare team in the Lodge at
RiverWoods, a 59 bed healthcare facility that offers both skilled and assisted living levels of care.
RiverWoods’ mission is to provide our community members with a continuum of compassionate
quality healthcare. The Lodge offers a homelike yet professional atmosphere. Our excellent
staff to resident ratios allows for a professionally satisfying work experience.

RNS LPNS LNAS

WE HAVE OPENINGS FOR DAYS, EVENINGS, NIGHTS AND WEEKENDS
FOR FT, PT AND PER DIEM SHIFTS

To apply send resume to RiverWoods at Exeter, Attn: Human Resources,
7 RiverWoods Dr., Exeter, NH 03833 or fax to 603 772 6308,
email: dbarker@riverwoodsrc.org , or contact Human Resources at 603 772 4700.
You can also visit our web site at www.riverwoodsrc.org .

We looks forward. to hearing from you!

* RiverWoods

=—ATEXETER=— FOE
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